
POSITIONS AVAILABLE

PROCESS RESEARCH ENGINEERS
Bridgestone Americas Center for Research & Technology is currently seek-
ing candidates with the following qualifications:  BS ChE / MS ChE with two
to five years of industrial experience in the chemical process industries.
Experience with polymers is desirable. PhD ChE
with two to five years of industrial experience in the
chemical process industries.  Experience with poly-
mers is desirable. The successful candidates will
join a group of engineers and scientists to develop
and optimize innovative process technology. The
positions will require hands-on operation of bench-
and pilot-scale synthesis equipment and the devel-
opment of computer simulation models, including
the responsibility for the maintenance and improve-
ment of existing and planned experimental systems.
Successful candidates will require a strong aca-
demic background plus creativity and problem solv-
ing abilities. Solid verbal and written communica-
tion and interpersonal skills are also needed.
Persons who apply must be authorized to work in
the United States. A drug test is required as part of
the pre-employment physical. For more informa-
tion about our organization please visit our web-
site at www.BA-TheCenter.com. Responses will be
made only to interviewees. Contact Cheryl
Schlosser, Human Resources Manager,
Bridgestone Americas Center for Research and
Technology, 165 S. Main St., Akron, OH 44301,
hrcrt@bfusa.com. Equal Opportunity Employer.

INTERNATIONAL FLAVORS & FRAGRANCES
INC., a leader in creating and manufacturing innova-
tive flavors and fragrances has an outstanding oppor-
tunity for a chemical engineer at our Union Beach, NJ
R&D facility to scale up chemical processes from the
laboratory to pilot and production equipment. A strong
background including an MS or PhD in Chemical
Engineering with 3-5 years of demonstrated accom-
plishments is required. Experience in organic chem-
istry and the development of fine or specialty chemi-
cals would be desirable. Please email resumes to
fran.banks@iff.com. Applicants must be authorized to
work in the United States. IFF is an Equal Employment
Opportunity Employer M/F/D/V. 

ACADEMIC OPENINGS

DEAN, COLLEGE OF ENGINEERING,
COLORADO STATE UNIVERSITY 
Colorado State University invites nominations and
applications for appointment as Dean of the College
of Engineering commencing July 1, 2005. We are
seeking candidates with impeccable scholarly cre-
dentials, who are dedicated to teaching, research
and outreach. This is an exciting opportunity to
provide visionary leadership alongside a new
President to further enhance the College’s long-
standing tradition of nationally and internationally
recognized engineering excellence.
There are five departments within the College
(Atmospheric Science, Chemical Engineering, Civil

Engineering, Electrical and Computer Engineering, and Mechanical
Engineering), as well as an undergraduate degree program in environmental
engineering and an interdisciplinary program in biomedical engineering. The
College is also home to the NSF Center on Extreme Ultraviolet Science and
Technology, the NOAA-funded Cooperative Institute for Research in the
Atmosphere, and the EPA Rocky Mountain Regional Hazardous Substance
Research Center, in addition to many other research centers.

www.hondaresearch.com
Honda R&D Americas, Inc.

ThePower of Dreams

At Honda R&D Americas, Inc., you’ll be involved in projects that not
only excite you, but also turn the heads of an entire industry. Our
engineers are designing, testing and using their talents to create
the motorcycles/ATVs, automobiles and power equipment concepts
of the future. And in the process they rediscover why they chose this
profession — the power to turn today’s dreams into tomorrow’s
products. It’s a high-performance, highly rewarding opportunity and
we invite you to come along for the ride of your life. 

Our success is built with a hands-on approach beginning with
concept generation and continuing through the finished vehicle.
All this is made easier by our proximity and accessibility to
Honda’s manufacturing facility.

Be part of the excitement. If you are interested in a career at
Honda, send your resume to: Human Resources, Honda R&D
Americas, Inc., 21001 State Route 739, Raymond, OH 43067-
9705. Fax: 937-645-6337. Email: emp@oh.hra.com. An equal
opportunity employer.

"The premier print and online resource for ChE Jobs"
http://develop.aiche.org/careerengineer/

"The premier print and online resource for ChE Jobs"
http://develop.aiche.org/careerengineer/

CEP October 2004    www.cepmagazine.org     47

Oct..Classifed  9/23/04  9:37 AM  Page 47

creo




A full job description and details about the application process may be
found at http://www.engr.colostate.edu/deansearch. Nominations of qualified
individuals are encouraged and should be received by December 1, 2004. 
For full consideration applications should be transmitted by January 3, 2005.
Please direct any inquires to: Dr. Rick Miranda, Dean of Natural Sciences;
Telephone:  970-491-6974; E-mail:  Rick.Miranda@ColoState.Edu; FAX: 970-
491-6639. CSU is an AA/EO employer.

CARNEGIE MELLON UNIVERSITY
CHEMICAL ENGINEERING TENURE-TRACK FACULTY POSITIONS
The Department of Chemical Engineering at Carnegie Mellon is seeking
applicants for one or two tenure-track faculty positions preferably at, but
not restricted to, the Assistant Professor level. We seek outstanding candi-
dates who are committed to excellence in education and research.
Candidates must hold a PhD degree, in chemical engineering or a related
discipline. While all research areas will be considered, candidates with
backgrounds and research interests appropriate for a 50/50 joint appoint-
ment between Chemical Engineering and the newly formed Biomedical
Engineering Department will receive special attention. Candidates with
clearly articulated interests in policy will be considered for a 50/50 joint
appointment with the Department of Engineering and Public Policy.
Applicants should submit a CV, statement of research and teaching inter-
ests, and the names of three references to: Dr. Dennis Prieve, Chemical
Engineering Department, Carnegie Mellon University, 5000 Forbes
Avenue, Pittsburgh, PA 15213-3890. E-mail: dcprieve@andrew.cmu.edu.
We would appreciate receiving your application electronically (as a PDF
file) and by November 1, 2004. Carnegie Mellon University is an Equal
Opportunity/Affirmative Action/Equal Access Employer. 
For more information, see http://www.cheme.cmu.edu.

JOHNS HOPKINS UNIVERSITY, FACULTY OPENINGS:  
TENURE-TRACK AND LECTURER POSITION
DEPARTMENT OF CHEMICAL AND BIOMOLECULAR ENGINEERING
The Johns Hopkins University Department of Chemical and Biomolecular
Engineering seeks outstanding applicants for both tenure-track faculty and
lecturer positions at all levels. Candidates who hold a doctorate in chemi-
cal engineering or a related field should apply. Tenure-track positions:
Applicants in all areas of chemical and biomolecular engineering including
colloids and surface sciences, bioengineering, nanotechnology, and mate-
rials will be considered. Applicants should send (preferred) or e-mail a
resume, statement of research plan, and names of at least three references
to the Chair at the address listed below. Lecturer positions:  Several non-
tenure track Lecturer positions will be available for candidates interested in
teaching undergraduates.  Applicants should send a resume, statement of
teaching plan, and three references to Professor Michael J. Betenbaugh,
Chair, Department of Chemical and Biomolecular Engineering, Johns
Hopkins University, 3400 N. Charles Street, Baltimore MD 21218.
Telephone: (410) 516-7170; e-mail:  mclancy2@jhu.edu. Women and
minorities are strongly encouraged to apply. Johns Hopkins University is
an EEO/AA Employer. 

UNIVERSITY OF ILLINOIS OF URBANA-CHAMPAIGN 
CHEMICAL AND BIOMOLECULAR ENGINEERING FACULTY OPENING
The Department of Chemical and Biomolecular Engineering at the
University of Illinois of Urbana-Champaign invites applications from out-
standing candidates for one or more full time regular faculty positions
(rank open). A preferred starting date for these positions is August,
2005. In order to ensure full consideration, applications must be
received by December 1, 2004.  Interviews may be conducted during the
application period, but all applications received by December 1 will
receive full consideration: salary and appointment level are open and will
depend upon qualifications. A PhD with a distinguished academic record
is required. Duties include teaching undergraduate and graduate cours-
es, direction of MS and PhD theses, and service to the University and
profession. The candidate is expected to develop a strong imaginative
research program, to engage in outstanding scholarly activities leading
to national and international recognition, and to bring innovation to
instruction. Past accomplishments should support these expectations.
Applications with curriculum vitae, research and instruction state-
ment, and names of three references should be sent to Professor
Deborah E. Leckband, Head of Chemical and Biomolecular
Engineering, University of Illinois, 114 Roger Adams Lab, Box C-3,
600 S. Mathews Avenue, Urbana, Illinois  61801, phone (217) 333-

3640. Application packages in electronic form as PDF files may be e-
mailed to Ms. Kim Johnson, kljohns@uiuc.edu. The University of
Illinois is an Affirmative Action/Equal Opportunity Employer.

TENURE-TRACK PROFESSOR, CHEMICAL ENGINEERING,
UNIVERSITY OF MINNESOTA
The Department of Chemical Engineering and Materials Science at the University
of Minnesota seeks to fill a faculty position in chemical engineering at the assis-
tant (tenure track), associate or full (tenure track or tenured) professor level.
Assistant professor candidates should have a distinguished academic record,
including a PhD degree, outstanding potential for establishing an independent
research program, and a commitment to both undergraduate and graduate teach-
ing in a highly interdisciplinary department. The department will consider out-
standing candidates in any area of chemical engineering or materials science and
engineering. Associate and full professor candidates should also have several
years of quality teaching and/or research experience and a proven publication
record. Send a complete CV including a list of publications, research plan,
teaching plan, and three references, to the Chemical Engineering Search
Committee Chair, Department of Chemical Engineering and Materials Science,
University of Minnesota, 151 Amundson Hall, 421 Washington Avenue SE,
Minneapolis, MN  55455. Information on the Department, the current faculty and
the University is available at http://www.cems.umn.edu. Review of the applications
will begin on December 1, 2004, and continue until the position is filled. It is hoped
that the successful candidate will be in place for the start of the Fall Semester
2005. The University of Minnesota is an Equal Opportunity Educator and Employer.

THE DEPARTMENT OF CHEMICAL & BIOLOGICAL ENGINEERING,
UNIVERSITY OF WISCONSIN-MADISON seeks outstanding individuals
with a PhD and a strong background relevant to chemical or biological engi-
neering. These tenure track positions will be at a rank commensurate with the
qualifications and background of the successful candidates. Candidates
should have a distinguished academic record, exceptional potential for cre-
ative research, and a commitment to both undergraduate and graduate
instruction. For more senior applicants, an outstanding reputation in the field
of specialty is a prime requirement. Applications with supporting docu-
ments and a list of at least three references should be sent to Professor
Michael D. Graham, Faculty Search Committee, Department of 
Chemical & Biological Engineering, University of Wisconsin-Madison, 
1415 Engineering Drive, Madison, WI 53706. The Search Committee will
begin reviewing applications in October, 2004. Applications received prior to
December 31, 2004 will receive full consideration. The University of
Wisconsin is an Equal Opportunity/ Affirmative Action Employer.

TENURE-TRACK FACULTY POSITION IN 
BIOCHEMICAL ENGINEERING OR FUEL CELL TECHNOLOGY
The Chemical Engineering Department at the University of Connecticut
invites applications for a tenure-track faculty position at the assistant or
associate professor level. 
The successful candidate will have a PhD in chemical engineering or closely-
related field, a strong commitment to excellence in research and teaching,
and the ability to establish an internationally-recognized program in bio-
chemical engineering or fuel cell research (with the opportunity to work with
the Connecticut Global Fuel Cell Center, www.ctfuelcell.uconn.edu, an inter-
disciplinary center of excellence in fuel cell research). 
The Chemical Engineering Department (www.engr.uconn.edu/cheg) current-
ly has 12 faculty, over 70 graduate students, and more than $3.5
million/year in sponsored research. Our faculty average more than seven
research publications per year. UConn is located in scenic northeast
Connecticut, and we are ranked as the #1 public research university in New
England. The atmosphere is electric as we are in the midst of a $2.3 billion
university-wide expansion of the research and teaching infrastructure. 
Applicants should send a vitae, statement of research and teaching, and
names of at least three references to: Prof. Thomas Wood, Search
Committee Chair, Chemical Engineering Dept., U-3222, University of
Connecticut , 191 Auditorium Road, Storrs, CT 06269-3222

CASE WESTERN RESERVE UNIVERSITY
DEPARTMENT OF CHEMICAL ENGINEERING
The Department of Chemical Engineering at Case Western Reserve University
invites applications and nominations for a tenure-track faculty position at the
Assistant/Associate Professor level, with consideration of exceptional candi-
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dates at Full Professor rank. The research area for this position is open, but
special preference will be given to those candidates whose interests and
expertise are in bioengineering and nanotechnology. The department is in an
exciting period of rapid revitalization, with the addition of 3 junior and 4 sen-
ior faculty over the past three years. Within the department, interdisciplinary
research is strongly encouraged and promoted, through ongoing interactions
with the University Hospitals of Cleveland, the Cleveland Clinic, and the
Center for Micro and Nano Processing. Applicants should have a PhD in
chemical engineering or a closely related field, a strong commitment to
teaching at the graduate and undergraduate levels, and the potential to estab-
lish an internationally recognized research program. Interested individuals
should submit a resume, representative publications, the names and
addresses of at least three references, and a statement of research 
and teaching plans to Chairman, Department of Chemical Engineering,
Case Western Reserve University, Cleveland, OH 44106-7217
(pnp3@case.edu). Screening of applications will begin on November 15,
2004 and will continue until the position is filled. Case Western Reserve
University is an Equal Opportunity/Affirmative Action Employer; applications
from qualified women and minorities are encouraged. 

AUBURN UNIVERSITY, ASSISTANT/ASSOCIATE/FULL PROFESSOR
SAMUEL GINN COLLEGE OF ENGINEERING
The Department of Chemical Engineering at Auburn University invites applica-
tions for a tenure track faculty position. The department seeks outstanding can-
didates who have a PhD in chemical engineering or a related field. The area of
research is open; however preferred research areas include biotechnology,
advanced energy systems, molecularly engineered materials, or sustainable engi-
neering and green chemistry. The successful candidate will demonstrate a strong
commitment to both excellent research and teaching.  Rank and salary is com-
mensurate with experience and qualifications. The Department of Chemical
Engineering has 19 faculty, an enrollment of over 275 undergraduates, 60 grad-
uate students and over $4 million in annual sponsored research.
Women and Ethnic Minorities are encouraged to apply.
Review of applications will begin November 1, 2004 and will continue
until a candidate is selected and recommended
for appointment. Auburn University is an affir-
mative action, equal opportunity employer. The
candidate selected for this position must be able
to meet eligibility requirement for work in the
United States and communicate in the language
of instruction.
Candidates should send a resume, description of
future research plans, previous research accom-
plishments, teaching interests, and names of three
references to: Search Committee Chair
(chesearch@eng.auburn.edu); Department of
Chemical Engineering ; Auburn University, Auburn,
AL  36849-5127

UNIVERSITY OF SOUTH FLORIDA 
FACULTY POSITION, DEPARTMENT OF
CHEMICAL ENGINEERING
The Department of Chemical Engineering invites
applications and nominations for a faculty posi-
tion starting August, 2005. This is a tenure-track
appointment. The new faculty must have an
earned PhD in chemical engineering or a closely
related field. Preference will be given at the
Assistant Professor level but exceptional candi-
dates at other levels with an established record
of research, publications and funding may be
considered. Candidates with accomplishments
in the areas of biomedical engineering, materi-
als, and environment are especially encouraged
to apply. Applications from women and minori-
ties are strongly encouraged.
The new faculty is expected to develop a nation-
al and internationally recognized program of
externally funded research and demonstrate a
strong commitment to excellence in undergrad-
uate and graduate Chemical Engineering educa-
tion. The Chemical Engineering program is
ABET accredited and offers degrees at all levels.
The College of Engineering conducts about 20

million dollars/year in sponsored research and USF, a Research I uni-
versity, is among the 20 largest universities in the U.S. Further infor-
mation on the department can be found at http://che.eng.usf.edu.
Applicants should send a letter of application, current resume, a list of 3-
5 references, a statement of research and teaching interests, and reprints
of at least three publications to:  Professor Vinay K. Gupta, Chair, Faculty
Search Committee, Chemical Engineering Department, ENB 118, University
of South Florida, 4202 E. Fowler Avenue, Tampa, FL 33620-5350
Deadline for applying is December 1, 2004.  For specific questions about the
position, please send e-mail to vkgupta@eng.usf.edu.
USF is an equal opportunity/equal access/affirmative action institution.

UNIVERSITY OF CALIFORNIA, BERKELEY, DEPARTMENT OF
CHEMICAL ENGINEERING ASSISTANT PROFESSOR
University of California, Berkeley, seeks applicants at the Assistant Professor
(tenure track) level for a faculty position effective July 1, 2005 in the
Department of Chemical Engineering. Of particular interest are persons
whose research involves micro/nano electronics or computational biology.
However, creative and energetic individuals who show extraordinary promise
or accomplishment in any area will be considered. We require a PhD in
Chemical Engineering or a closely related discipline.
To apply, please send a curriculum vitae, detailed statements of research
and teaching interests, and names and addresses of three references
to Chair, Search Committee, Department of Chemical Engineering,
University of California, Berkeley, CA  94720-1462.
Applications submitted after November 15 will not be considered, and
earlier application is encouraged.
The University of California is an Equal Opportunity, Affirmative 
Action Employer.

ENDOWED CHAIR POSITION, TULANE UNIVERSITY
DEPARTMENT OF CHEMICAL AND BIOMOLECULAR ENGINEERING 
We invite applications and nominations for The Herman and George R. Brown
Chair in Engineering.  We seek an outstanding individual with a PhD in Chemical
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Engineering or closely related field, with an internationally-distinguished record
of research and publication, a strong commitment to both undergraduate and
graduate instruction, and a demonstrated ability to attract external research sup-
port. All research areas will be considered. We especially encourage applications
from women, minorities, and persons with disabilities. 
Applicants should submit a curriculum vitae, research and teaching plans,
and a list of at least three references to: Chair, Endowed Chair Search
Committee, Department of Chemical and Biomolecular Engineering, Tulane
University, New Orleans, LA  70118. Complete applications should be received
by December 31, 2004 for full consideration; applications will be accepted
thereafter until the position is filled.  Tulane is an affirmative action, equal
opportunity employer. 

TENURE-TRACK JUNIOR FACULTY POSITION 
CHEMICAL ENGINEERING
The Department of Chemical Engineering at the Massachusetts Institute of
Technology invites applications and/or nominations for a tenure-track junior
faculty position in chemical engineering.
The ideal candidate will possess a doctorate (PhD, ScD, or equivalent) in
chemical engineering or a closely related field by the beginning of the
appointment period.  The candidate should have demonstrated excellence in
original research and a strong commitment to teaching, both at the graduate
and undergraduate levels.
Interested individuals should send a current curriculum vitæ, a brief descrip-
tion of research plans and teaching interests, and at least three letters of
assessment of a professional or academic nature. Applications must be
received by January 1, 2005.
All correspondence should be directed to: The Faculty Search Committee,
Department of Chemical Engineering, Massachusetts Institute of Technology,
77 Massachusetts Avenue, 66-350, Cambridge, MA 02139-4307
Minority and women candidates are strongly encouraged to apply.
http://web.mit.edu/cheme/ Massachusetts Institute of Technology is an Equal
Opportunity/Affirmative Action Employer. Non-Smoking Environment.
http://web.mit.edu/personnel/www.

CLEMSON UNIVERSITY CHEMICAL ENGINEERING
Faculty position(s):  The Department of Chemical Engineering at Clemson
University invites applications for appointment at the level of Assistant,
Associate, or Full Professor, commensurate with the candidate’s experience
and level of achievement. For senior appointment(s), candidates will have
developed an active, internationally recognized research program. The research
area is open, but candidates in bio-related and advanced materials fields are
especially encouraged to apply. Candidates should have a PhD in chemical
engineering or related fields. Applicants should submit hard copies of a
resume, a statement of research and teaching interests, and names and
addresses of three references to Chair of the Faculty Search Committee,
Department of Chemical Engineering, Clemson University, Clemson, SC
29634-0909. Review of applications will begin on October 15, 2004.
Applications received by December 15, 2004 will receive full consideration,
with the review process continuing until the positions are filled. Information
about the department is available at http://www.ces.clemson.edu/chemeng/.
Clemson is the land grant university for the state of South Carolina and is an
equal opportunity/affirmative action employer.

SCHOOL OF CHEMICAL, BIOLOGICAL AND MATERIALS ENGINEER-
ING, UNIVERSITY OF OKLAHOMA, FACULTY POSITION OPENING,
ASSISTANT, ASSOCIATE OR FULL PROFESSOR (TENURE-TRACK)
The School of Chemical, Biological and Materials Engineering (CBME) at The
University of Oklahoma invites applications for two tenured/tenure track fac-
ulty positions. Candidates must hold an earned doctorate in chemical engi-
neering or closely related discipline.  Preferred research areas include nano-
materials synthesis, characterization, applications and modeling; biomedical
engineering; or other research areas that complement existing strengths in
the School (www.cems.ou.edu). Rank and salary will be commensurate with
experience and qualifications, including consideration for an endowed posi-
tion, the Sliepcevich Professorship. Applicants for the Professorship must be
eligible for appointment at the rank of professor.
Successful candidates will be committed to excellence in both research and
teaching, and they will function effectively in a multidisciplinary research
environment. CBME offers competitive startup packages, exciting opportuni-
ties for research collaboration, and a supportive environment for new facul-
ty. The University of Oklahoma is one of the most dynamic public universi-
ties in the country, experiencing unprecedented progress and growth under
the leadership of President David Boren. 

Candidates should send a resume, description of research plans, teaching
interests, and names of three references to:  Search Committee, School of
Chemical, Biological and Materials Engineering, The University of Oklahoma,
100 East Boyd, SEC T335, Norman, OK 73019-1004. Applications will be
reviewed until candidates are selected and recommended for appointment.
The University of Oklahoma is an equal opportunity/affirmative action
employer.  Women and minorities are encouraged to apply.

CHEMICAL ENGINEERING DEPARTMENT, 
UNIVERSITY OF FLORIDA, GAINESVILLE
The Chemical Engineering Department at the University of Florida invites appli-
cations or nominations for tenure-track faculty positions starting in Fall 2005.
The department expects to make two appointments, one in the area of bio-nano
technology and a second unrestricted appointment. We are searching for out-
standing candidates with a PhD in Chemical Engineering or a related area.
Responsibilities include developing and conducting sponsored research, teach-
ing at the graduate and undergraduate levels, supervising the educational and
research programs of graduate students, and participating in departmental, col-
lege, and university affairs. Rank and starting salary are negotiable. Please send
a curriculum vitae, detailed research and teaching interests, a list of at least
three references, and no more than two key reprints (or preprints) to Chair,
Faculty Search Committee, Department of Chemical Engineering, University
of Florida, PO Box 116005, Gainesville, FL  32611-6005. The application
deadline is December 17, 2004. The University of Florida is an equal opportu-
nity institution, and women and minorities are strongly encouraged to apply.

FACULTY RECRUITING IN CHEMICAL ENGINEERING
THE UNIVERSITY OF TEXAS AT AUSTIN
The Department of Chemical Engineering seeks outstanding applicants for a
tenure track faculty position at the Assistant Professor level. A PhD is required
and applicants must have an outstanding record of research accomplish-
ments and a strong interest in undergraduate and graduate teaching. The suc-
cessful candidates are expected to teach chemical engineering undergraduate
and graduate courses, develop a research program, collaborate with other fac-
ulty, and be involved in service to the university and the profession.
Applications from women and minorities are encouraged. Interested persons
should submit a detailed curriculum vitae including academic and profes-
sional experience, statements regarding their teaching philosophy and
research plans, a list of peer reviewed publications and other technical
papers, and the names, addresses and telephone numbers of three or more
references to: Chairman, Department of Chemical Engineering, The
University of Texas at Austin, Austin, TX 78712-0231. A security sensitive
background check will be conducted on the applicant selected. The University
of Texas is an Equal Opportunity/Affirmative Action Employer.

THE DEPARTMENT OF CHEMICAL ENGINEERING AT COLORADO
STATE UNIVERSITY seeks applications and nominations for a junior
tenure-track chemical engineering faculty position. Successful candidates
will develop well-funded research programs and actively participate in edu-
cation and scholarship activities. There are no restrictions on research area
for candidates; however, applicants with research interests in nanotechnolo-
gy, molecular engineering, or biological engineering are particularly encour-
aged. A PhD or equivalent in chemical engineering or related field is required.
Important information regarding the application process may be found at
http://chesearch.engr.colostate.edu. Electronic submission of application
materials at this web site is strongly preferred. If necessary, hardcopy appli-
cations may be sent to: Search Committee Chair, Department of Chemical
Engineering, Colorado State University, Fort Collins, CO 80523-1370. Review
of applications will begin October 1 and continue until the position is filled.
Colorado State University is an Affirmative Action/Equal Opportunity Employer
and encourages qualified women and minorities to apply.

THE DEPARTMENT CHEMICAL AND PETROLEUM ENGINEERING AT
THE UNIVERSITY OF WYOMING has two openings for a tenure-track
Assistant/Associate/Full Professor of Chemical and Petroleum Engineering.
An earned doctorate in chemical engineering or closely related discipline is
expected. The successful candidates will be qualified to teach undergradu-
ate courses in chemical engineering and to develop externally funded
research programs. The University of Wyoming is committed to building a
strong program in fossil energy research. One of the openings will have
emphasis on oil and gas recovery; for example, in the areas of interface and
colloid phenomena and multiphase flow in porous media. The other posi-
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tion is open for all research interests but the department has special inter-
est in biomaterial/biomedical and energy-related areas. Candidates are
invited to mail or email their application, resume, statements of teach-
ing and research interests, selected reprints of recent papers and con-
tact information for at least three references to: Dr. Brian Towler, Head,
Department of Chemical and Petroleum Engineering, University of
Wyoming, Dept. 3295, 1000 E University Ave., Laramie, WY 82071.
<email to: margep@uwyo.edu> Tel: (307) 766-2500. We will begin the
application review process 12/31/04. A preferred starting date is August
23, 2005. The University of Wyoming is an AA/EEO employer. 

FACULTY POSITIONS, DEPARTMENT OF CHEMICAL ENGINEERING,
LOOK COLLEGE OF ENGINEERING, TEXAS A&M UNIVERSITY
The Department of Chemical Engineering at Texas A&M University
invites applications for several tenure-track positions at all levels.
Senior candidates are expected to have a strong record of externally
funded research and scholarly journal publications, while junior candi-
dates are expected to demonstrate the potential to develop such a
record.  Applicants must have a Ph.D. in Chemical Engineering or relat-
ed discipline.  Research areas of specific interest are bioengineering,
nanotechnology, process systems engineering, safety engineering and
computational chemical engineering.  Outstanding candidates in other
areas of chemical engineering will also be considered.
Successful applicants will be expected to contribute to all facets of the
department mission through (1) a strong commitment to teaching excel-
lence at the undergraduate and graduate levels, (2) development of a
high-quality, independent research program supported by external fund-
ing and evidenced by publications in leading scholarly journals, and (3)
service to the profession both within the university and through nation-
al and international professional organizations.  New faculty will also be
expected to participate in interdisciplinary multi-investigator efforts, to
supervise and mentor students, and to interact with current faculty.  We
thus encourage applicants to consult the department web page to review
our academic and research programs (http://cheweb.tamu.edu).
Applicants will be evaluated based on current credentials as well as
potential for future impact. Applications should be directed to
Professor Kenneth R. Hall, Jack E. & Frances Brown Chair and
Department Head, Department of Chemical Engineering, Texas A&M
University, TAMU 3122, College Station, TX 77843-3122.
Junior candidates should include a resume, detailed statement of teach-
ing and research plans, and list of at least three references including
their postal addresses, telephone numbers and e-mail addresses.
Applications will be considered until the positions are filled.  Women and
minorities are especially encouraged to apply.  Texas A&M University
attempts to be responsive to the needs of dual career couples. Texas
A&M University provides equal opportunity to all persons regardless of
race, color, religion, sex, national origin, disability, age, or veteran status.

THE DEPARTMENT OF CHEMICAL AND BIOMEDICAL ENGI-
NEERING AT THE FAMU-FSU COLLEGE OF ENGINEERING (The
College of Engineering is jointly operated by Florida A&M University and
Florida State University) invites applications for faculty positions begin-
ning August, 2005. Although rank is open, the Department is seeking
highly qualified and enthusiastic individuals, at the Assistant or
Associate Professor level, with demonstrated experience in building an
externally funded research program of international repute. The research
area is open, however, candidates who can build upon the existing
strengths of the Department and Universities are particularly encour-
aged to apply. (Please see the Department web page for more details
http://www.eng.fsu.edu/cheme/faculty/).  Selected individuals must be
strongly committed to developing an outstanding research program and
to graduate and undergraduate education.  Salary will be commensurate
with qualifications and experience.  Candidates must have an earned
doctorate in either chemical engineering or a closely related field.
Qualified applicants should submit curriculum vitae, a detailed state-
ment of research and teaching interests, and a list of three references,
to Dr. Rufina G. Alamo, Chair of Faculty Search Committee,
Department of Chemical Engineering, FAMU-FSU College of
Engineering, 2525 Pottsdamer St., Tallahassee, FL  32310-6046.
Applications must be postmarked by November 30, 2004, to receive
consideration. The FAMU-FSU College of Engineering is an AA/EEO

employer; applications from members of underrepresented groups are
especially encouraged to apply.

THE DEPARTMENT OF CHEMICAL ENGINEERING AT THE UNIVERSITY
OF NORTH DAKOTA invites applications for a tenure track Assistant/Associate
Professor position available August 16, 2005.  Candidates for the position must
have an undergraduate degree in chemical engineering or comparable prepara-
tion and an earned doctorate in chemical engineering or closely related field.
Interest in teaching core chemical engineering courses is necessary. Research
area is open, but the likelihood of collaboration (either within or outside the
department) is vital to success. Industrial experience is a plus. More detailed
information on the position and criteria for selection can be found on the web
site: http://www.und.edu/dept/sem/html/chemical_engineering.html.
Applications accepted until position filled; screening will begin November
1, 2004. Applicants should send an application letter, a resume, a statement
of teaching interests, a statement of research interests and the names and
addresses of three references to: Faculty Search Committee, Department of
Chemical Engineering, Box 7101, Grand Forks, ND 58202-7101. Reference
letters required for finalists. Salary is commensurate with experience. UND is
an EO/AA Employer, and the university strongly encourages applications from
candidates who would enhance the diversity of the school.

UNIVERSITY OF SOUTH CAROLINA
DEPARTMENT OF CHEMICAL ENGINEERING
We invite applications for multiple tenure-track positions at all ranks. We
seek individuals possessing an outstanding academic record, a commitment
to excellence in undergraduate and graduate education, and the ability to
establish a vigorous research program. Candidates with backgrounds in bio-
medical engineering, computational chemistry, or other areas that comple-
ment our existing strengths (electrochemical systems, catalysis, materials –
see www.che.sc.edu) are especially encouraged to apply. We anticipate addi-
tional chaired positions to become available in the areas of hydrogen storage,

The Petroleum Institute in Abu Dhabi is seeking applications for
Chemical Engineering faculty.  Program faculty report directly to the
Program Director who has overall responsibility for leadership of the
Chemical Engineering program.  Applicants should possess an earned
PhD degree in Chemical Engineering or a closely related field; relevant
industrial experience is also highly desirable.  Appointments at all levels
(Assistant Professor, Associate Professor, Professor) are available.

Program faculty in Chemical Engineering will teach undergraduate
and graduate courses, develop an active research program, and will
engage in professional service and institutional and professional com-
mittee work.  Opportunities to interact with PI industrial stakeholders
and other local industries will be a key feature in the development of a
research program.  Chemical Engineering faculty will work closely with
the Program Director to develop departmental budgets and appropriate
departmental and institutional staffing plans.  

The Petroleum Institute opened in September of 2001 in newly-
constructed office, laboratory, and classroom facilities.  The Chemical
Engineering Program has an operating budget that is being sized for
excellence in the area of faculty development and the provision of
program resources. 

The total compensation package includes a 12-month base salary, and a
benefits allowance that covers housing, utilities, initial furnishings, transporta-
tion (automobile purchase loan), health insurance and annual leave travel.
Applicants must be in excellent health and will be required to pass a pre-
employment physical. 

An appointment is desired in early summer, 2005, and should continue
for at least three years.  The Petroleum Institute is affiliated with the Colorado
School of Mines, and additional information can be found at the PI website:
www.pi.ac.ae.  

Interested candidates should submit a letter of application and a
detailed resume electronically to Mohamed Kassim (mkassim@pi.ac.ae).
Please only submit a hardcopy application if you can not do so electronically
to: Mohamed Kassim, Executive Director’s Office, The Petroleum Institute,
P.O. Box 2533, Abu Dhabi, United Arab Emirates

Candidates are encouraged to submit applications as soon as possible but no
later than December 31, 2004

The Petroleum Institute in Abu Dhabi

Program Faculty, Chemical Engineering
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polymer nano-composites, and electrochemical sensors for fuel cells.
Please send a curriculum vitae, descriptions of research and teaching
plans, representative publications, and a list of references to either che-
faculty-search@engr.sc.edu or Dr. John W. Van Zee, Faculty Search
Committee, Department of Chemical Engineering, University of South
Carolina, Columbia, SC 29208. Review of applications will begin on October
25, 2004, and will continue until the positions are filled. The University of
South Carolina is an Affirmative Action, Equal Opportunity Employer.

CHAIR OF THE DEPARTMENT OF CHEMICAL AND BIOMEDICAL
ENGINEERING, FLORIDA A & M UNIVERSITY - FLORIDA STATE
UNIVERSITY, COLLEGE OF ENGINEERING
The Department of Chemical and Biomedical Engineering at the FAMU-FSU
College of Engineering invites applications and nominations for the position of
Chair of the Department starting August 2005. The department presently has
13 faculty members and offers curricula leading to BS, MS and PhD degrees
in Chemical Engineering and MS and PhD degrees in Biomedical Engineering.
The faculty of the department is committed to exceptional teaching and
research activities in the fields of polymeric and bio-materials, non-thermal
plasmas, control, transport in porous media and cellular and tissue engineer-
ing. The department has close associations with several research institutions
at the two universities, including the National High Magnetic Field Laboratory
(NHMFL), the FSU School of Computational Science and Information
Technology (CSIT), the FSU Center for Materials Research and Technology
(MARTECH), the FSU College of Medicine, the FAMU School of Pharmacy and
the Florida Advanced Center for Composite Technology. More details can be
found at http://www.eng.fsu.edu/cheme/faculty.
Potential candidates must have a record that demonstrates leadership,
accomplishment in both research and scholarship, and a strong commitment
to raising the national standing of the department. The Chair reports directly
to the Dean of the College of Engineering and is responsible for all adminis-
trative, budgetary and personnel decisions within the department consistent
with the missions of both Florida A & M University and Florida State
University. The appointment will be at the rank of Full Professor. Salary will
be commensurate with qualifications and experience.
In order to ensure full consideration, applications should be received no
later than November 30, 2004. Candidates should send a full resumé, list
of at least three references including address, phone and email, and two
detailed statements: one on his/her vision for leading the department
toward higher standings in research, education and external partnerships,
and a second on his/her personal research and teaching interests.
Application materials should be sent to: Chair Search Committee,
Department of Chemical Engineering, FAMU-FSU College of Engineering 
2525 Pottsdamer Street, Tallahassee, FL 32310-6046. The Florida State
University subscribes to equal opportunity and pluralism and complies with
the Americans with Disabilities Act. All eligible candidates are, therefore,
invited to apply for position vacancies as appropriate. FSU is a public records
agency pursuant to Chapter 119, Florida Statutes.

UNIVERSITY OF CALIFORNIA, BERKELEY
DEPARTMENT OF CHEMICAL ENGINEERING,
DIRECTOR, PRODUCT DEVELOPMENT PROGRAM
University of California, Berkeley seeks applicants for Director of its new Product
Development Program, effective March 1, 2005, in the Department of Chemical
Engineering. Responsibilities include helping to define the academic content
of the program; the development and teaching of a course in product devel-
opment and design; identifying mentors at participating companies to host
industrial internships; developing and overseeing, along with the industrial
mentor and a faculty member, a suitable project for each interning student;
providing expertise to faculty and students in the principles and practice of
product design and development; assisting students in the preparation of
reports and presentations; promoting the program within and outside the
university; recruiting new companies to participate in the program; organiz-
ing yearly symposia; and ongoing fundraising for the program.
We require a PhD in chemical engineering or a related science or engineering disci-
pline along with industrial or academic experience relevant to product development
and design, including knowledge of relevant technologies (particularly in the biotech
and microelectronics industries), business practices, and IP considerations.
To apply, please send a curriculum vitae, and names and addresses of
three references to Chair, PDP Search Committee, Department of Chem-
ical Engineering, University of California, Berkeley, CA  94720-1462.
Applications submitted after December 15 will not be considered, and
earlier application is encouraged. 
The University of California is an Equal Opportunity, Affirmative Action Employer. 

THE DEPARTMENT OF CHEMICAL AND NUCLEAR ENGINEERING AT
THE UNIVERSITY OF NEW MEXICO seeks to fill two tenure-track open-
ings in chemical engineering at the Assistant or Associate Professor levels
to augment and strengthen the department’s commitment to diversity and
excellence in teaching and research. Major Departmental areas of research
in chemical, biological and materials engineering include nano- and bioma-
terials, bioanalytical micro- and nanosystems, catalysis, fuel cells, optoelec-
tronic materials, and interfacial and transport phenomena. Complementary
areas of interest include, but are not limited to, protein engineering and
evolution, molecular devices, theory and simulation of nano- and biomolec-
ular systems. Applicants must have a PhD in chemical engineering or a
closely related field. Applicants should send a detailed CV, a description
of proposed research, a statement of teaching philosophy and interests,
and names and contact information for 3-5 references to: Prof. Gabriel P.
López, Chair, Chemical Engineering Search Committee, Department of
Chemical and Nuclear Engineering, MSC01 1120, 1 University of New
Mexico, Albuquerque NM 87131-0001. Review of applications will begin
on Nov. 1, 2004 and will continue until positions are filled. For complete
information please visit www.chne.unm.edu. The University of New Mexico
is an Equal Opportunity/Affirmative Action Employer and Educator. 

THE DEPARTMENT OF CHEMICAL ENGINEERING AT VANDERBILT
UNIVERSITY invites applications for a faculty position at the Assistant
Professor level for Fall 2005. The area of the search is bioengineering. A PhD
with a distinguished academic record is required. Responsibilities include
teaching undergraduate and graduate courses and leading an externally fund-
ed, scholarly research program. We seek candidates who can contribute fun-
damentally and broadly, through experiments and/or computations, to bio-
engineering, with possible secondary interests in our other two focus areas
of materials and environmental engineering.
Interdisciplinary research opportunities exist at Vanderbilt with researchers
in other departments. These include the Department of Biomedical
Engineering in the School of Engineering, Departments of Chemistry and
Physics in the College of Arts and Science, and Departments of Biomedical
Informatics, Biostatistics, and Pharmacology within the School of Medicine.
In the area of the biological sciences and engineering, opportunities for col-
laboration exist through University-supported interdisciplinary research ini-
tiatives such as the Vanderbilt Institute for Integrative Bioengineering
Research and Education (VIIBRE), the Vanderbilt Institute for Chemical
Biology (VICB), the Biomathematics Study Group, and the Vanderbilt
Institute for Nanoscale Science and Engineering (VINSE). 
Vanderbilt University, a national arboretum, is located on 330 park-like acres one
and one-half miles from downtown Nashville. The University has ten schools,
which provide a full range of undergraduate, graduate, and professional pro-
grams.  Faculty share a commitment to excellence in teaching at all levels.  
Interested persons should send their curriculum vitae, a statement of research
and teaching interests, and names and addresses of three or more references
to Prof. M. Douglas LeVan, Chair, Department of Chemical Engineering,
Vanderbilt University, VU Station B 351604, Nashville, TN 37235. Women and
minorities are strongly encouraged to apply. Vanderbilt University is an
Affirmative Action/Equal Opportunity Employer.

UCLA CHEMICAL ENGINEERING DEPARTMENT is seeking applicants
for a faculty position effective 2005/2006 academic year. Candidates must
have a PhD degree in chemical engineering or a related field, and be able to
teach undergraduate and graduate courses and direct MS and PhD theses.
All ranks will be considered and the research area is open. At the assistant
professor level we are looking for candidates with distinguished academic
records, who will develop imaginative research and teaching programs, and
will become future leaders in the profession. Associate and full professor
candidates should be nationally recognized for their accomplishments.
Resumes, reprints of selected publications, a statement of research plans
and a list of four references should be forwarded to:  Prof. Vasilios
Manousiouthakis, Chair, UCLA Chemical Engineering Department, 
Box 951592, Los Angeles, CA 90095-1592. UCLA is an Equal
Opportunity/Affirmative Action Employer.

THE UNIVERSITY OF WYOMING invites applications and nominations
for the first Cline Distinguished Chair in Engineering, Environment, and
Natural Resources. We seek an individual with an exceptional record of
scholarship and a background in the general area of environment and natu-
ral resources and the related public policy issues. 
The successful applicant will be expected to establish a strong, funded
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research program, as well as teach at the graduate and undergraduate levels.
The Chair will provide leadership and vision for interdisciplinary curricula at
the graduate and undergraduate levels in the area of environment and natu-
ral resources. She/He will be expected to interact with the School and
Institute of Environment and Natural Resources by contributing to the devel-
opment of public policy related to the utilization of natural resources and sus-
tenance of the environment.
Minimum qualifications include an earned doctorate and distinguished
record of scholarship consistent with a tenured appointment at the rank
of Associate or Full Professor in a department of the College of
Engineering. The successful candidate will have strong research creden-
tials in one or more of the areas covered by the environment and natu-
ral resources umbrella. However, preference will be given to candidates
who can build on existing strengths within the College or/and have an
interest in areas important to the State.
The University of Wyoming is a Carnegie Foundation Research/Doctoral
Extensive University. As the only public four-year institution of higher
learning in Wyoming, it enjoys a distinctive leadership role in the state
and region. The main campus is in Laramie, a city of 27,000 people
perched in a scenic valley between the Laramie and Medicine Bow
Ranges of the Rocky Mountains. A variety of cultural, sporting, and out-
door activities is available. More information about the University is
available at: http://www.uwyo.edu.
Interested applicants are requested to send a letter of application,
curriculum vitae, and contact information of three professional refer-
ences to: Cline Chair Search Committee, Phone: 307-766-2122
Dept. 3295, 1000 E. University Avenue, University of Wyoming,
Laramie, WY 82071
The search committee will begin reviewing applications on December 1,
2004 and will continue until the position is filled. Submissions via e-mail
will not be considered.
Persons seeking admission, employment or access to programs of the
University of Wyoming shall be considered without regard to race, color,
religion, sex, national origin, disability, age, veteran status, sexual ori-
entation or political belief.

TENURE-TRACK FACULTY POSITIONS
CHEMICAL ENGINEERING, KANSAS STATE UNIVERSITY
The Department of Chemical Engineering at Kansas State University
seeks outstanding candidates for one or two tenure-track Assistant or
Associate Professor positions. Candidates must hold a PhD in chemical
engineering or a related discipline. While all research areas will be con-
sidered, candidates with backgrounds and research interests in biotech-
nology or advanced materials will receive special attention. A curriculum
vitae, a statement of research and teaching interests, and names and
addresses of three professional references should be submitted to:
Mary Rezac, Professor and Head, Department of Chemical
Engineering, Kansas State University, Manhattan, KS 66506-5102.
Review will begin on November 1, 2004, and continue until the positions
are filled. Information about the Department and links to other activities
at Kansas State are at: www.ksu.edu. Kansas State University is pro-
active in exploring opportunities for the employment of spouses, both
inside and outside the University. KSU actively seeks diversity among its
employees and is an Equal Opportunity/Affirmative Action Employer. 

UNIVERSITY OF CALIFORNIA, SANTA BARBARA
CHEMICAL ENGINEERING  FACULTY POSITION
The Department of Chemical Engineering at the University of California,
Santa Barbara invites applications for an anticipated faculty position at
the Assistant Professor level, to start July 1, 2005 or later. Candidates
must have a PhD in chemical engineering or a related field, but are not
restricted to particular areas of research. We seek outstanding individu-
als who will contribute to the academic programs of the department and
have the potential to become leaders in their fields of research. The
department is especially interested in candidates who can contribute to
the diversity and excellence of the academic community through
research, teaching and service. Application packages should include a
cover letter, resume, statement of teaching philosophy and research plan,
reprints of representative publications, and a list of four references.
Packages and inquiries may be addressed to:  Faculty Search Committee,
Department of Chemical Engineering, University of California, Santa
Barbara, CA 93106-5080 or chejobs@engineering.ucsb.edu.
Candidates should apply by December 15, 2004. The University of
California is an Equal Opportunity/Affirmative Action Employer.

ENDOWED CHAIR PROFESSOR IN FUEL CELL TECHNOLOGY AT
THE UNIVERSITY OF CONNECTICUT
The Connecticut Global Fuel Cell Center (CGFCC) and the Department of
Chemical Engineering invite applications for an Endowed Chair
Professorship. The successful candidate will have a Ph.D. in chemical engi-
neering or closely related field, an archival record of excellence in research
and teaching, and an international reputation in PEM fuel cell research.
The Chair will be expected to continue world-class fuel cell research while
also teaching graduate and undergraduate courses consistent with the needs
of the Center and Department.
The mission of the CGFCC is to become the world’s premier academic
resource for advanced research and development in fuel cell technologies.
More than 40 faculty members and 60 students are currently involved in
research with more than 20 government agency and industry clients. The
Chemical Engineering Department currently has 12 faculty members, over 70
graduate students, and more than $3.5 million/year in sponsored research. 
The CGFCC is also searching for two junior faculty in fuel cell technology, one
associated with the Chemical Engineering Department and one with the
Mechanical Engineering Department.
The position is funded by a $1 million endowment. The Chair will have author-
ity to expend the proceeds of the endowment to advance their research, edu-
cational and outreach activities. A more detailed description of the position is
available at: http://www.engr.uconn.edu/cheg/cheg_new_faculty_search.htm.
Applicants should send (hard copy) a curriculum vitae, statements of
research and teaching interests, names and contact information for three
references, and copies of two seminal publications to: Prof. Ken
Reifsnider; Search Chair and CGFCC Director; c/o Chemical Engineering
Unit 3222; University of Connecticut; 191 Auditorium Rd;  Storrs,  CT
06269-3222. The University of Connecticut is an Equal Opportunity,
Affirmative Action employer.

THE CHEMICAL ENGINEERING DEPARTMENT AT RICE UNIVERSITY
invites applications or nominations for a tenure-track or tenured faculty posi-
tion. The successful candidate should have a distinguished academic record,
demonstrated excellence in research, and a strong commitment to both grad-
uate and undergraduate education. Preference will be given to candidates
with research interests centered on biomolecular engineering, including (but
not limited to) metabolic engineering, proteomics or systems biotechnology.
However, outstanding candidates with other interests will be given full con-
sideration. Please send resume, list of references, and a research plan to
Chair, Faculty Search Committee, Chemical Engineering Department, MS-
362, Rice University, P.O. Box 1892, Houston, TX  77251-1892. Rice is an
Equal Opportunity/Affirmative Action employer. 

TENURE-TRACK FACULTY POSITIONS IN CHEMICAL ENGINEERING
AND BIOMEDICAL ENGINEERING
The Department of Chemical, Biomedical and Materials Engineering at Stevens
Institute of Technology announces two tenure-track faculty openings, one in
Chemical Engineering and another in Biomedical Engineering for start in
January 1, 2005 and one additional tenure-track opening in Biomedical
Engineering for start in August 1, 2005. There are currently 14 faculty mem-
bers, 10 PhD staff researchers, approximately 150 undergraduate students and
60 graduate students in the department. Faculty research covers a broad range
of advanced topics with annual research expenditures well over $2.5 million.   
For the faculty position in Chemical Engineering, applicants must have a PhD
in Chemical Engineering or a related discipline. Although all research areas will
be considered, preference will be given to candidates with research interest and
expertise in areas relevant to bioengineering, nanotechnology, and micro-
chemical/micro-biological systems.
For the faculty positions in Biomedical Engineering, applicants must have a
PhD in Biomedical Engineering or a related discipline. Preference will be
given to candidates with research interest and expertise in cell-biomaterials
interfaces and micro/nano-biomedical engineering.  
Successful applicants in all three openings are expected to develop strong extra-
murally funded research programs and show a strong commitment to teaching
excellence at both undergraduate and graduate levels. The appointments will be
made at the rank of Assistant Professor, although a higher rank will also be con-
sidered for candidates with exceptional achievements and experiences. 
Applications will be accepted until the positions are filled. Applicants should
submit a curriculum vitae, a detailed description of research plan includ-
ing short- and long-term goals, and the contact information of three refer-
ences to:  Prof. Henry Du, Chair, Faculty Search Committee, Department of
Chemical, Biomedical, and Materials Engineering, Stevens Institute of
Technology, Hoboken, New Jersey 07030.
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JUNIOR FACULTY OPENING, DEPARTMENT OF CHEMICAL &
PETROLEUM ENGINEERING, UNIVERSITY OF PITTSBURGH
The Department: Nationally Recognized Programs in: Biotechnology,
Polymer Science and Multi-Scale Modeling; Active Collaboration with the
adjacent University of Pittsburgh Medical Center, the McGowan Institute for
Regenerative Medicine and the Pittsburgh Tissue Engineering Initiative
The Position: Opportunity for faculty whose interests are in bioengineering
and/or biomedicine, and who can effectively interface between departmen-
tal expertise and leverage the current capabilities with the incoming faculty’s
expertise; Areas of interest include Biotechnology, Bioengineering and
Biomedicine. To Apply, please submit your CV, names of three references,
research and teaching plans to: Professor Mohammad M. Ataai, Chemical
Engineering Department; 1249 Benedum Hall, University of Pittsburgh,
Pittsburgh, PA  15261. Applications accepted via email in PDF format only
to che@engr.pitt.edu. Applications will be accepted until 1/31/05.
The University of Pittsburgh is an Affirmative Action, Equal 
Opportunity institution.

Success will be measured by the financial performance of
new offerings, as well as programs' contributions to
existing products lines. Candidates should possess some
knowledge of bioprocessing, biomedical and biomolecu-
lar fields, along with strong communication and interper-
sonal skills. An MBA or equivalent training and/or a tech-
nical degree in chemical engineering or another discipline
is preferred.

Manager
The Society for Biological Engineering
(http://www.bio.aiche.org) seeks a manager to develop
business plans and administer programs, implement
fundraising activities, and work with distinguished
Managing and Advisory boards. The selected candidate will
build membership and develop new meetings, publications,
education services, and industrial alliances.

Applicants should send a descriptive letter of interest, including salary
requirements, and resume to: Human Resources, AIChE, 3 Park Avenue,
New York, NY 10016 or e-mail recruitment@aiche.org

Engineering Profiles
Chemical Industry Recruiters

Technical – Engineering – Operations
www.engineeringprofiles.com

P.O. Box 15537 PH: (850) 969-9991
Pensacola, FL 32514 FAX: (850) 969-9987
Billy Price  Email: bprice@engineeringprofiles.com

INDUSTRY RESOURCES

CLASSIFIED ADVERTISING RATE INFORMATION
Classifications:
Positions open – academic and industrial positions
Issuance:
Published monthly.
Closing date:
3rd Monday of the month prior to that month’s issue. Next 
closing date is October 18, 2004.
Rates:
Word ads are $4/word (conjunctions not counted).  Simply 
e-mail a word document to denid@aiche.org. 
Contact 212-591-7170 or denid@aiche.org for classified display
ad and business card ad rates and guidelines for submittal.
Web posting:
Classified advertisers receive a $250/month discount off the nor-
mal $400/month rate to post on CareerEngineer, AIChE’s recruit-
ing web site specifically for chemical industry professionals, if a
print ad is run in the same month.
http://careerengineer.aiche.org
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