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I % ! cussing the state of theNe all have different

economy and on the serepinions of the benefits of
vices that their companymembership—but what is
offers to determine howimportant is that we all
best to make investmenhave expressed good rea
decisions. No matter ifsons to be active mem-
you have just graduatedoers.
college or are about to or

just have retired, | thinkIf you have any sugges-

Chair, 2009-2010 their will be_ information tions _for future topics
New Orleans Section AIChE  that you will be able tonow is the time to get
use in your situation. them in to Lind

We had a great turnoL Bergeron, P.E. our curre

last month for our sec | encourage you to applyVice-Chair and Progra

ond meeting of thiscar Herrick's (our Chair. You may email her

year. Hopefully this gheaker last month) acroat:

trend will continue with yym with regard to grow- linda_bergeron@oxy.co

our November meeting. jng membership—AIChE or phone her at the num-
(Analyze available re-ber listed on the next

# 9% %&

We will be meeting atsoyrces, Identify goals,page.
La Famlglla Restauran commit Human Capital
again - as everyonignd Envision steps toPlease keep our meeti
seemed to have enjoye gccess). Each of us haschedule in mind as liste
it last month. the ability to promote ourto the right.
organization to our col-

financial plannir_lg the benefits of member-ing you at our next or fu-
world and will be dis- ship. ture meeting.

Third Meeting — La Famiglia Restaurant

This month we will be return- Group. She has achieved tMeeting Schedule
ing to—La Famiglia Restau- special recognition levels o]Cost: $25.00 per person
rant, 541 Oaklawn Drive, Met- Chairman’s Council membe|Students: Free

Renée’s topic will be: (gsgordillo@winkinc.com)
“Financial and Retirement 5o \we may have the proper

8:00 — 8:30 Meetin

Renee is a Senior Vice Pres Hope to see you at the meet
dent with Morgan Keegan, an ing.
the Team Leader for The

Our speaker is from thijeges and to offer themwe look forward to see -

airie. and Million Dollar Producer. 6:00 — 630 P.M. Socic .
Our speaker will be RenéiPlease be sure to emalil 6:30 — 7:00 Dinngr
Pastor with the Pasto your reservation to

Group—Morgan Keegan. Gimena Gordillo at 7:00 — 8:00 Speal1 r

Planning”. seating for everyone. 8:30 Adjourn'

December 17th—
LES Holiday Meet-
ing—Manny Zue-
luta—NASA

January 12th —
O&GP and Corro-
sion—Charlie
Speed—Shell

January 28-29—14th
Annual Joint Engi-
neering Society Con-
ference

February 11th FBA
March 9th —TBA
April 11th —TBA
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New Orleans Section Officers 2009-2010

Anthony Fregosi—Cytec Industries, Inc.—504-431-6598
Linda Bergeron , P.E.— Occidental Chem—985-783-7365

Gimena Gordillo—Wink —504-904-8682
Dr. John Prindle, P.E.—Tulane University—504-865-57
Dr. Paul Fanning, P.E. (Relocated to West Virginia)

Chair

Vice-Chair &
Program Chair

Secretary
Treasurer

Immediate Past

Meeting

November

8-13

Gaylord Opryland Hotel
Nashville, TH

See Page 5 for details
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Chair
Bill Boutall—Wink Companies—504-904-8665 Membership Chair
& Director
Jim Dean, P.E.— Entergy—504-576-7174 Finance Chair
& Director
Courtney Mumbower—Dow—985-783-4303 Education and
YPAB Chair
Anthony Fregosi—Cytec Industries, Inc.—504-431-6598 Newsletter Editor
Dr. Brian Mitchell—Tulane University—504-862-8257 Web Master

&l

Sigma—Rachel Wiggins 504-272-083( Nalco/Exxon— Contact Needed

Chevron—Christopher Day = 504-391-6584 Occidental —Linda Bergeron 985-783-7365

Cytec—Anthony Fregosi 504-431-659| Petro-Marine Eng.— Contact Needed

DEQ (B.R.)—Freddie Touro  225-219-3129 Shell Chemical— Contact Needed

Entergy—Jim Dean 504-576-7174 Tulane Univ.—Dr. John Prindle 504-865-5774

EDG, Inc.— Wayne Page 504-934-2164 DOW—Courtney Mumbower 985-783-43043

ExxonMobil—Kate Hinsley 504-281-637] URS (Walk)—Jay Hendrickson504-599-4926

KBC.—Don Hoppens 504-837-9224 W.H. Linder— Contact Needed

Monsanto—Aileen Girardot

985-785-3821 Wink Companies—-Bill Boutall 504-904-8664

you to send me your So put on those thinking
comments, suggestions,caps and give it your best
While | have served as story ideas, humorist sto- shot!
the editor of ries and if you a mind,
“The Reactor”for sev- whole articles. Whether you are a new
eral years—I| want our member or one of the
members to realize that My contact information “old guard” — your opin-
it is not my publica- is to the left and above. ion counts.
tion, but rather it be-
longs to you—the | would even be more Remember to put our Nor
member. than happy to list you as vember meeting on your
a contributor! calendar — and bring
As such, | encourage your college.
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News from AIChE SmartBrief
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ALBANY -- It's not very often that a jazz quartetnforms at the Albany NanoTech complex on FulleadRdut that's what's
going to happen next month as part of what the &hsity at Albany's College of Nanoscale ScienceEmgineering calls its
"Nanovember" celebration.

The concert is the idea of NanoCollege associatfegsor Robert Brainard, a chemistry expert whdistuthe reaction as
extreme ultraviolet light strikes photoresist "msisised to make computer chips. Brainard has blegimpg music since the
fifth grade and he regularly plays the saxophone.

Brainard and professional musician John Chmaj airarrd's college roommate at the University of Batia -- have been
working on a lecture-concert that will illustratevi jazz and nanotechnology are similar. Brainays $hat there is a lot in
common between composing music and nanotechno&sgarch, from looking at theme and variation toelengths and
working in groups.

"The creative process is the same," Brainard $&i@. have looked at things we have found as corogist It will be Power-
Point and music, and we will engage the audienceedis| find when | talk about it, | get a lot ehthusiasm for this."

Chmaj, who lives in Seattle, will fly out to Albarigr the concert as the pianist. The pair will plaiyh two other musicians
in the auditorium at the NanoFab South building.

Nanovember is a month-long celebration of nanoteldyy organized by the NanoCollege. This yearistartevents include
not only the jazz concert but also a "biotech pennce festival” that will take place at the UAllgd@erforming Arts Center
and a lecture at the Albany Institute of Historglgkrt. There are also various other talks, a comitgurpen house on Nov. 7
and a nanotech and clean energy program at Cressiykil.

Nanovember is part of a program that the NanoCeltbaes with KeyBank called NEXSTEP, an educationhtive de-
signed to get the community to better understamobteehnology, technology created on the atomicraakcular level, and
its role in the local economy.

Larry Rulison can be reached at 454-5504 or by g-ah&ulison@timesunion.com.

ARG B I G $%%&

Chemical producers are seeing more signs the gtebatsion is lifting, a prospect that could brielief in a major Texas
industry that has been in free-fall since last year

But a broader recovery may still be months awastiqdarly in the U.S., where the economy is relding more slowly than
in some international markets, say industry leadatsanalysts,

“I continue to see a very robust market in Asise¢ some very slim signs of recovery in Europ@nitdsee anything coming
in North America,” said Peter Huntsman, CEO of s&lgcchemical maker Huntsman Corp.

(See “Hope” on page 9)
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Career Sessions at the Annual Meeting
Sunday November 8th
Short Course # 10
Networking for Career Advancement 3:00PM-4:00PM
» Belmont C, Gaylord Opryland Hotel
» Cost: $10

Short Course # 9

Coaching Strong Women in the Art of Strategic Persasion, 7:45AM-5:00PM
* 7:45AM- Breakfast

* 8:30AM-12:00PM- Graduate Student Workshop

* 12:00PM-1:00PM- Luncheon for all Workshop registis

* 1:00PM-5:00PM- Faculty Workshop

* Belmont A, Gaylord Opryland Hotel

» Cost: $10

Pre-register for these Career Short Courses whemegister for the Annual Conference attp://www.aiche.org/
conferences/annualmeeting/careersessions.aspx

Monday November 9th

Ensuring Your Career Success 8:00AM - 5:00PM

* 8:00AM-9:15AM Managing Your Career — How to G&bm Here to There
* 9:30AM- 10:45AM Improving Project Management

* 11:00AM-12:15PM Turning Confrontation into Carsation

» 12:30PM-1:45PM Being Comfortable in Your Leastép Skin

* 2:00PM-3:15PM The Power of Peer to Peer Coachin

» 3:30PM-5:00PM Networking and Connecting

» Location TBD Gaylord Opryland Hotel

Each session is limited to the first 20 attendmed will be highly interactive. As a Special Banaach participant will have
free 30 minute follow-up session for any questipms might have about the practices and actionscgmumitted to taking
during the coaching session.

Participants in the Ensuring Your Career Successi@es are encouraged to takelvew.sixadvisors.com/intrand enter
access code: 171SSPJEEC. Click on the link youvedty email to see your results within 72 hourseafeiving the email

and print out the 2 graphs with details (4 graplinat have details) and bring them with you fauy own confidential refert

ence. This assessment will provide you with vakeiatformation for you to know about how you thisé that you can lever
age your strengths in your career and recognize might sabotage you. We will be referring to thésdvisors" in the ses-
sion. If you know your specific results, the sessiwill be that much more valuable for you. Yawé 72 hours after taking
the assessment to retrieve your result. This assggsnormally costs $295 but you can get 2 of thesélts free using this
link.

Instructor Pegotty Cooper is a certified coachtfesiness professionals, association executivesnmavagers, team leaders
and individuals who want to develop new levelsféd@iveness, transform relationships, and atth@irtgoals. Pegotty Coo-
per has 25 years of leadership experience in nofitpand Fortune 100 companies. She has an MRlatso teaches man-
agement theory and organizational behavior at tlege level, and is president of The Leadershiprgéong Board
www.leadershipsoundingboard.com

Career Planning and Implementation 12:30PM-3:00PM

* A panel discussion about engineering careefs sgiecial emphasis on the issues pertaining to woR&nelists Katherine
Glasgow (Nomacorc LLC), Sue Mecham (Polymer Sohgimcorporated) and Abby Deleault (Semprus BiaSms) will
provide a breadth of experiences and perspectiregpiing female engineers. Moderators will guidcdssions about indus
trial experiences with topics centered on issuledeae to career planning, negotiation, and netwayk$ponsored by the
Women'’s Initiatives Committee

» Canal B, Gaylord Opryland Hotel

T
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“The Story: Establishing the American Chemical Engi neer”

German Chemical Engineers? "Just say Strong Support for an American referring to themselves as chemic
‘Nein'! Chemical Engineer engineers (for this is what they were i

With the rapid growth of the American The American chemical industry practice if not in educatlon), anq en
chemical industry around the turn of the(initially following the German exam- gaged _themselves in the formauon f
century, the gap between laboratory procple, and why not?) employed chemistd" Institute devotgd to securing greater
esses and full-scale industrial productiorand mechanical engineers to perfornf€cognition for their profession.
needed to be bridged. To many prominenthe functions that would later be the . o
chemists, educated at popular Germashemical engineer's specialty. HoweveRl—AIChE Breaky" Beginning
universities, the approach to accomplisithese chemists were of an entirely dif-The formation of a society of chemical
this had already been tried and provenferent nature. The prominent researclengineers was originally proposed b
Germany had experienced its own rapicchemists employed in Germany wereGeorge Davis in 1880, a full ten year
period of growth (on their way to becom-almost non-existent in America until before the profession could boast of ja
ing the world's greatest chemical power)after World War |. Instead the Ameri- formal education. The first serious pro-
during the 19th Century. The German socan chemical industry employed bothposal for an American Society o
lution to industrial scale up involved team-analytical chemists (involved in materi- Chemical Engineers was presented in a
ing research chemists and mechanical erels testing and quality control) and al905 editorial by Richard K. Meade
gineers to take a reaction from the labsmaller number of production chemistsHe argued that such a society could
bench to the factory floor. They believed(consisting of plant managers andhelp secure greater recognition for the
this allowed the research chemist to rechemical consultants engaged in engiechemical engineer, and also help con-
main creative by not being tied down withneering design, construction, and trouvince the chemical industry that chemi-
the drudgery of engineering practicebleshooting). However, unlike the cal engineers instead of mechanical
(whether or not this belief is justified is a highly praised German research chemengineers should be designing and op-
whole other topic). Because of their scaldsts, these American counterparts wererating their plants. The idea must have
up method the chemical engineer was engiven very little respect from the rung true, for in 1908 such an organi-
tirely unneeded, being instead replaced bghemical industry which employed zation was formed (however its pub-
a chemist and a mechanical engineer. them. It was noted that "analyticallished goals did not include stealin
chemists were regarded as being of thipbs from mechanical engineers).
However, the American chemical industrysame grade as machinists, draftsmerjence, the American Institute fo
was fundamentally different from Ger- and cooks." This low status carried ovelChemical Engineers (AIChE) wa
man's counterpart. Instead of specializingo the weekly paycheck, where in 1905orn.
in fine chemicals or complicated dyestuffsAmerican analytical chemists received
(often made in batch reactors, somethingnly half the salary of skilled artisans. In 1908, the year AIChE was formed
all chemists are familiar with), the Ameri- the powerful and influential American
can industries produced only a few simpleTherefore at the turn of the Century,Chemical Society had already been
but widely used chemicals such as sulfuricalling yourself a chemist did not bring around for 30 years and boasted nearly
acid and alkali (both made in continuousthe immediate admiration of your audi-5000 members. Additionally, this aca
reactors, something chemists have littleence. Because of this, many productiomlemic giant had recently committe
experience with). These bulk chemicalschemists (people more closely engagedself to preventing anymore splinte
were produced using straightforwardin management and engineering thamroups from succeeding from the socj-
chemistry, but required complex engineerchemistry) wanted very dearly to shedety. The ACS had been sensitized to
ing set on vast scales. American chemicathe term "chemist" from their title. the succession problem by the electro-
reactors were no longer just big pots, in‘While production chemists were still chemists and leather chemists who had
stead they involved complex plumbingheld in higher regard than their analyti-left the ACS in 1902 and 1904 respec-
systems where chemistry and engineeringal cousins (and also higher paid, funnytively. Both groups had formed thei
were inseparably tied together. Because diow that works) they still felt great own independent societies to the di
this, the chemical and engineering aspectanxiety over the falling status of chem-may of the ACS. So when it seeme
of production could not be easily divided;ists as a whole. In short, how could theythat the chemical engineers were also
as they were in Germany. The chemicabssure that the production chemispreparing to jump ship (and possibl
engineer therefore found a role to play inwould continue to keep their high statugake a lot of production chemists wit
America despite their absence in Germanwith manufacturers? This was a probthem, the ACS quickly reacted formin
until around 1960. lem that could hit them where it would a "Division of Industrial Chemistry and
hurt most, the paycheck! The need forlChemical Engineering."
action was most imminent! As a solu-

tion, the production chemists begannext Issue: Defining “Who We Are”.




Humor — "Is it full yet?”

The pebbles rolled into
the open areas betweel
the golf balls.

He then asked the stu-
dents again if the jar
was full.

&%

They agreed it was.

The professor next
picked up a box of sanc
and poured it into the
jar.

Mayonnaise Jar & Two
Beers...

When things in your life

seem almost too much to

handle, when 24 hours ir Of course, the sand

a day are not enough, filled up everything

remember the Mayon-  €lse.

naise jar and the 2 Beers. _
He asked once more if

A professor stood before the jar was full.

his philosophy class and

had some items in front

of him.

The students responde
with a unanimous 'yes.’

When the class began, he The professor then pro-
wordlessly picked upa  duced two Beers from
very large and under the table_ and
empty mayonnaise jar poure_d the entire con-
and proceeded to fill it~ t€nts into the jar effec-

with golf balls. tively filling the
empty space between

He then asked the stu-  the sand.

dents if the jar was full.

The students laughed..
They agreed that it was. )
'‘Now,' said the profes-
sor as the laughter sub-
sided, 'l want you to
recognize that this jar
represents your life.

The professor then
picked up a box of peb-
bles and poured them
into the jar

The golf balls are the

He shook the jar lightly. .
important things---your

family, your children,

your health, your friends
and your favorite passions
--and if everything else
was lost and only they re-
mained, your life would
still be full.

Take your spouse out
to dinner.

Play another 18.

There will always be
time to clean the
house and fix

The pebbles are the other the disposal.

things that matter like your
job, your house and your
car.

Take care of the golf
balls first---the things
that really matter.
The sand is everything els:
---the small stuff. The rest is just sand.
'If you put the sand into the One of the students
jar first," he continued, raised her hand and
'there is no room for the  inquired what the
pebbles or the golf balls. Beer represented.
The same goes for life. The professor smiled
and said, 'I'm glad
If you spend all your time you asked.’
and energy on the small
stuff you will never have  The Beer just shows
room for the things that are you that no matter
important to you. how full your

life may seem,
Pay attention to the things there’s always room
that are critical to for a couple of Beers
your happiness. with a friend.

Spend time with your chil-
dren.

Spend time with your par-
ents.

@Y
«

Visit with grandparents.

Take time to get medical
checkups.
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Safety Brief

CSB Releases New Safety Video, “Inferno: Dust Expéton at Imperial Sugar”

October 07, 2009

Investigation Detailstmperial Sugar Company Dust Explosion and Fire

Washington, DC, October 7, 2009 — The U.S. ChenSedtty Board (CSB) today released a new nine-rasafety videoon
the combustible dust explosion at the Imperial Sugénery in Port Wentworth, Georgia, which claurnie lives of 14 work-
ers, injured 36, and caused extensive property daroa February 7, 2008.

Entitled “Inferno: Dust Explosion at Imperial Sugathe video includes a new four-minute 3-D compuaeimation depicting
the first explosion — known as a “primary eventhat likely occurred inside a recently enclosedasumpnveyor, which was
followed by massive secondary dust explosionsdkatroyed the plant’s sugar packing buildings.

As CSB Chairman John Bresland noted in the vid€be“accident at Imperial Sugar was the deadlielstsimial dust explosion
in the United States in decades. It illustratesetkteemely serious nature of combustible dust tiszar

The video is available for viewing and downloadorgtheCSB’s websiteas well as the agency¥uTube channekree
DVD's can be requested by completing tidine request form

The CSB'sfinal reporton the accident was approved at a public meetirBawannah on September 24, 2009. At the meeting
the CSB recommended that OSHA move forward exmrdily with a new combustible dust standard, a<CtBB first recom-
mended in 2006, and urged Imperial Sugar and skivade associations to take other actions to redue hazard.

CSB investigators determined that the explosionlted from ongoing releases of sugar from inadegjyatesigned and main-
tained dust collection equipment, conveyors, arghstandling equipment. Inadequate housekeepaugipes allowed highly
combustible sugar dust and granulated sugar td bpitthroughout the refinery’s packing buildings.

The CSB is an independent federal agency chargedinviestigating industrial chemical accidents. Bigency's board mem-
bers are appointed by the president and confirnyetido Senate. CSB investigations look into all atpef chemical accidents,
including physical causes such as equipment fadsreell as inadequacies in regulations, indusamdards, and safety man-
agement systems.

The Board does not issue citations or fines bus doake safety recommendations to plants, indusggrozations, labor
groups, and regulatory agencies such as OSHA aAd ¥Bit our websiteywww.csb.gov

Newsletter Advertisement Charges

Size $/Issue $/Year
9 Issues
New Members Are Always Welcome Business Card $ 16 $ 100
1/4 page $ 40 $ 250
1/2 page $ 80 $ 500
Full Page $ 160 $1000

To order an advertisement, Please comaxthony
Fregosi, Anthony.Fregosi@cytec.com
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Improving economic conditions outside the U.S.zag of the reason why Wall Street predicts mal@miical companies this
month will report better financial results for ttérd quarter than had been expected.

The companies are also benefiting from lower caftex closing plants and cutting jobs over the past, and because of low
prices for natural gas, a key raw material usesate chemical products,

And their customers, after burning through inveie@®to conserve cash, started placing orders dafaiin the summer, boost-
ing activity at chemical plants, said Tim Hanleigevchairman and U.S. process and industrial pitsdaeader at consulting
firm Deloitte.

But companies that still are tied heavily to theisiag and automotive sectors, which bore the bofittie downturn, are likely
to continue to struggle, as are those with mosheif business in the U.S., analysts said.

The chemical industry is often considered a belieefor the broader economy because its productd up in cars, home ap-
pliances and thousands of other goods.

The business tanked during the recession, and nsrdapressed despite the recent signs of life.

U.S. chemical plants were running at 71 percerapfcity in August, the most recent month for wideka is available, ac-
cording to the American Chemistry Council, an indpsrade group. While still off from the 90-plusngent range the industry
prefers, the figure is up from a low of about 67ceat last December.

“It's really not been as bad a year as you mighie lexpected,” said Randy Velarde, president oPtlaga Group, a refining and
petrochemical marketing business in Houston.

Not so on the employment side. Since December 200&n the recession officially began, the U.S. doeahindustry has cut
55,700 jobs and now employs just over 800,000 epnationwide, the chemistry council said.

In Texas, the nation's biggest chemical produciatgsvith some 75,000 workers, Dow Chemical, BAlsnhkrupt Lyondell
Chemical Co. and other producers have laid offaught out hundreds of employees.

And workers remain anxious about the future, sdidrlie Singletary, business manager at the Intenmait Union of Operating
Engineers, Local 564, in Lake Jackson. “As fathesmhembers we represent, they are seeing darkattegsl still,” he said.

The U.S. chemical sector got a boost in the thirdrtgr from the government's “Cash for Clunkergigpam and a first-time
home buyer tax credit, which fanned sales of ness aad homes. Now Cash for Clunkers is over, aadttme credit expires
Dec. 1 ifitisn't extended.

But low natural gas prices, along with re-emergirtgrnational demand, have encouraged producdyailafing block chemi-
cals like ethylene to ramp up production again.

But low natural gas prices, along with re-emergmgrnational demand, have encouraged producdssilofing block chemi-
cals like ethylene to ramp up production again.

Chemical producers hope unspent federal stimulusemaill begin to lift the U.S. market next yearsf as it has in China and
other nations where the government has more beea aggressive with stimulus spending.

[ 1
| ! AMERICAN INSTITUTE OF
) CHEMICAL ENGINEERS




La Famiglia Restaurant
541 Oaklawn Drive—Metairie
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Anthony F. Fregosi
Cytec Industries
10800 River Rd.
Westwego, LA 70094
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See: Pages 10 for directions.




