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1. Reporting Numbers

a. 65 Annual Reports submitted – up from last year of 59
b. 46 no Annual Report
c. Approx. 30 lack leadership
d. 2 Sections (Orange County/So Cal and Alabama Piedmont/Central AL) are trying to merge
2. LS Budgets
a. Less than $500 – 
5
b. $500-$1000 - 
15
c. $1000-$2500 - 
15
d. $2500-$5000 -
11
e. $5000-$10000-
8
f. 10,000 + - 

6
3. LS Goals for the year
a. Improve meeting participation

22
b. Hold regular meetings


14
c. Develop new leaders


10
d. Improved student chapter relationship
9
e. Form/Improve YP group


5
f. K-12 Outreach



5
g. New/Improved webpage


3
h. Rebuild




1
i. Provide scholarships


1
j. Better communications


1
4. Local Section Meetings a Year
a. 0-3

14
b. 3-5

14
c. 5-10

26
d. 10+

8
5. Leadership Meetings Planning LS Meetings
a. 0

17
b. 1

12
c. 2

11
d. 3

3
e. 4

3
f. 5-9

7
g. 10+

7
6. Average Years past graduation of Local Section Meeting Attendees
a. Less than 10

3
b. 10-15


11
c. 20


12
d. 25


15
e. 30


5
f. 35+


3
7. Who has a YP Group
a. Central FL
b. Central Savannah River
c. Mid Michigan
d. National Capital
e. Rocky Mountain
f. Upper Midwest
g. Puget Sound
h. Northern California
i. Cleveland
j. Baton Rouge
k. New Orleans
l. South Texas
m. New York
n. Chicago
8. What Does your Local Section Use to Recruit New Members?
a. Word of Mouth

15
b. Email



6
c. Website


6
d. Personal Invitation

5
e. Email to Students

4
f. Connect to Industry

4
g. Newsletter


2
h. Jt mtgs with other societies1
i. PE PDH’s


1
j. Financial Incentives
9. Some quick conclusions
a. Not a single Local Section that responded identifies financial woes.  Indeed, the most identified problems were leadership recruitment/burnout, member involvement and recruitment, industry shifts with departing/retiring members and inability to connect with younger members.  Even amongst those that hold 5-10 meeting a year, many of them answered that their leadership only meets 1 or 2 times a year – which seems like a potential disconnect.  The most often used method for finding new members is word of mouth – but this method is often associated with those sections that report a need for new members that will not come out to meetings.  A number of Sections identified that they felt the Annual and Spring Meetings may be good for members, but can not identify practical take-home’s for Local Sections.  There seems to be a disconnect with the Local Section Committee.  The vast majority of Local Sections do not think they are doing well.
