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POSITIONS AVAILABLE

2010 SUMMER POSITION FOR AN ENGINEERING FACULTY MEMBER  
WITH INTEREST & EXPERIENCE IN PUBLIC POLICY OR A SCIENCE & 
TECHNOLOGY PUBLIC POLICY PROFESSIONAL 
An outstanding faculty member or policy professional (Faculty-Member-in Resi-
dence) is needed to mentor and teach engineering students about the interaction 
between S&T and policymaking during the 2010 WISE Program in Washington, 
DC. WISE is a 9-week summer program (June – August) during which 10-12 
undergraduate engineering students work under an FMR’s guidance and their 
sponsoring societies, to learn how legislative & regulatory policy decisions are 
made, and how engineers can contribute to the process. WISE interns interact 
with Washington decision-makers, and prepare and orally present an extensive 
research paper at the end of the program. For more information, visit the WISE 
web page at www.wise-intern.org. The WISE FMR will:  Instruct WISE Interns 
on the basics of good policy research, writing, and analysis; Organize regular 
visits and discussion sessions with policy decision-makers (at least 2/week); 
Supervise students’ preparation of a substantial policy paper; Be a professional 
advisor and mentor to the WISE interns; Interact with representatives and staff of 
the engineering societies that sponsor WISE Interns. Applications will be evalu-
ated based on the following criteria:  Experience and credentials; Knowledge of 
public policy, especially at the federal level; Experience dealing with students 
and publication of policy papers. To apply, please send a letter of interest, 
current vita or resume, and two letters of recommendation addressing the 
above criteria, to:  WISE FMR c/o Marjorie Springer; 2001 L Street, N.W., 
Suite 700; Washington, DC 20036, m.springer@ieee.org. The FMR receives 
a stipend of $15,000. Housing is not included. For more information contact 
Melissa Carl (CarlM@asme.org) or Erica Wissolik (e.wissolik@ieee.org). 
Applications due 31 January 2010.

ACADEMIC OPENINGS

TENURE-TRACK FACULTY POSITIONS IN CHEMICAL ENGINEERING 
AT THE UNIVERSITY OF SOUTH CAROLINA
The Department of Chemical Engineering at the University of South Carolina 
seeks to hire several tenure-track faculty members. We encourage applications 
in chemical engineering fi elds that augment existing departmental expertise. 
Emphasis will be given to strategic core areas, which include polymer nano-
scale engineering, electrochemical engineering, catalysis, biomedical and bio-
logical engineering, and chemical engineering education. Successful applicants 
must demonstrate the ability to teach and to support independent, leading-
edge research in their fi eld. Applicants must submit a letter of application, 
a vita, detailed plans for both research and teaching, names of three 
references, and copies of selected publications to the Chair of the Chemi-
cal Engineering Search Committee, Department of Chemical Engineering, 
University of South Carolina, Columbia SC 29208. Applications may also be 
submitted electronically to ChemEngSearch@cec.sc.edu. The Department 
of Chemical Engineering is particularly interested in receiving applications from 
traditionally under-represented groups. The University of South Carolina does 
not discriminate in educational or employment opportunities or decisions for 
qualifi ed persons on the basis of race, color, religion, sex, national origin, 
age, disability, sexual orientation or veteran status. The University of South 
Carolina has designated as the ADA Title II, Section 504 and Title IX coordinator, 
the Executive Assistant to the President for Equal Opportunity Programs. 
The Offi ce of the Executive Assistant to the President for Equal Opportunity 
Programs is located in Suite 805 of 1600 Hampton Street, Columbia, SC; 
telephone 803-777-3854.

THE DEPARTMENT OF CHEMICAL & BIOLOGICAL ENGINEERING AT 
THE UNIVERSITY OF ALABAMA seeks applications and nominations for 
multiple Associate/Assistant Professor positions, with a start date as early as 
January 2010. We are seeking applicants that will develop a nationally competi-
tive research program in Chemical & Biological Engineering.  It is expected 
that the successful candidates will work with interdisciplinary colleagues in 
UA’s chemistry, biological sciences, and engineering departments in develop-
ing and sustaining their research program. The successful candidates must 
have a balanced perspective on research and instruction. Teaching at both 
graduate and undergraduate levels is essential. Applicants must hold a doctoral 
degree in chemical engineering or a closely related fi eld, and must be a U.S. 
citizen or a person authorized to work in the U.S. UA’s Chemical and Biological 
Engineering Department offers B.S., M.S., and Ph.D. degrees, and currently 
consists of 270 undergraduate students, 20 graduate students, and 10 faculty. 
Sponsored research projects currently exceed $2 million. The department plays 
a leading role in the College of Engineering’s research and educational mission. 
For more information on the department, see our website: che.eng.ua.edu. 
Interested persons should submit a letter of application, curriculum vita, 
brief description of research and teaching interests and plans along with 
the names of three references on the University of Alabama’s web site 
at www.jobs.ua.edu. A hard copy may also be mailed to: Chair, Faculty 
Search Committee, Department of Chemical & Biological Engineering, The 
University of Alabama, Box 870203, Tuscaloosa, AL 35487-0203, Telephone 
(205) 348-6452. Fax (205) 348-7558, E-mail: tklein@eng.ua.edu. Review of 
applications will continue until the position is fi lled. The University of Alabama is 
an equal opportunity/affi rmative action, Title IX, Section 504, ADA employer.

VISIT AIChE’S CAREERENGINEER JOB BOARD
http://careerengineer.aiche.org 

FOR ADDITIONAL EMPLOYMENT OPPORTUNITIES

Employers specifi cally seek AIChE members due to their commitment to 
professional excellence. Your AIChE Membership gives you the job-seeking 
advantage. Some of the many positions you’ll see on AIChE’s targeted 
chemical industry job board include:

 * Process Safety Scientist, GlaxoSmithKline 
 * Sr. Process Development Engineer, Alkermes 
 * Principal Engineer, ConAgra Foods 
 * Sr. R&D Technician Catalyst Testing, Cormetech 
 * Postdoctoral Appointee, Sandia National Labs 
 * Research Engineer, Ampac Fine Chemicals 
 * Regional Manager – Fluorides, Solvay North America 
 * Process Development Engineer, Gevo, Inc. 
 * Process Optimization Engineer, BASF, The Chemical Company 
 * Sr. Scientist, Process Safety, Vertex Pharmaceuticals 

While on the site, be sure to upload your resume FREE for employers to 
view and contact you. 
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CHEMICAL & BIOMOLECULAR ENGINEERING 
The Department of Chemical and Biomolecular Engineering at Lafayette College 
in Easton, PA invites applications for a tenure-track faculty position at the level of 
Assistant Professor. Candidates for the position will be considered from all areas 
of expertise within chemical engineering. Industrial experience and the ability 
to teach undergraduate design is an asset. Must be able to teach a variety of 
undergraduate courses and laboratories. Career advancement is based on suc-
cessful and innovative teaching, scholarship, and service. The candidate will be 
expected to develop and maintain a student-centered research program resulting 
in publications in respected journals. Service includes curriculum development, 
participation with College committees and professional societies. Lafayette 
College is a small, private, undergraduate-only institution emphasizing superior 
education in engineering and the liberal arts. The College is located in eastern 
Pennsylvania, 70 miles from both New York City and Philadelphia. Qualifi cations 
include potential for excellence in teaching and advising student research and 
design projects. Applicants must have a Ph.D. in chemical engineering or a 
closely related fi eld. Letter of application and a curriculum vita should 
be sent to: Dr. Polly R. Piergiovanni, Dept. of Chemical and Biomolecular 
Engineering, Lafayette College, Easton, PA, 18042. Email applications to: 
ChBEsearch@lafayette.edu. Email questions to: PiergioP@lafayette.edu. 
Review of applications will begin in January 2010. Lafayette College is an Equal 
Opportunity Employer. Women and minorities are encouraged to apply. 

ROSE-HULMAN INSTITUTE OF TECHNOLOGY, 
DEPARTMENT OF CHEMICAL ENGINEERING 
Interested in teaching? The department invites applications for a tenure-track 
position at any rank, commensurate with qualifi cations, with a targeted start 
date of August 2010. The department seeks an exceptional educator and 
scholar with a promise of excellence in teaching, a strong desire for student 
interaction in and out of the classroom, and a commitment to technical and 
professional growth. While all areas will be considered, we are particularly 
interested in individuals who can grow our biochemical engineering program. 

A PhD in Chemical Engineering or a related fi eld is required. Industrial and 
teaching experience is highly desirable. Applicants should submit (1) a 
cover letter, (2) a curriculum vitae, (3) a statement of teaching philoso-
phy and teaching interests, (4) a statement of plans for professional 
development, and (5) contact information for at least three references 
at https://jobs.rose-hulman.edu. For additional inquiries, please contact 
Dr. Mark Anklam at mark.r.anklam@rose-hulman.edu. Information about 
Rose-Hulman can be found at http://www.rose-hulman.edu. Applications 
will be accepted until the position is fi lled; however, applications received by 
November 1, 2009 will receive full consideration. EEO/AA.

FACULTY POSITION IN CHEMICAL ENGINEERING 
PRINCETON UNIVERSITY
Princeton University’s Department of Chemical Engineering seeks outstanding 
applicants for a tenure-track position at the Assistant Professor level, effective 
as early as July 1, 2010. The search is open to candidates in any area of Chem-
ical Engineering, especially those specializing in energy and sustainability, and 
in bioengineering. Successful candidates should have a Ph.D. in Chemical En-
gineering or related fi eld, demonstrated excellence in academic research, and 
a strong commitment to teaching and advising undergraduate and graduate 
students. Candidates must complete a required online faculty application 
at https://jobs.princeton.edu; curriculum vitae, detailed descriptions of 
teaching and research interests, reprints of selected publications, and the 
names and addresses of at least three references may be attached as .pdf 
documents to the on-line application, or sent to Faculty Search Commit-
tee, Department of Chemical Engineering, Princeton University, Princeton, 
NJ 08544-5263. Applicants are encouraged to apply before November 15, 
2009. For additional information on applying for positions at Princeton Univer-
sity, please link to http://www.princeton.edu/dof/about_us/dof_job_openings/. 
Princeton University is an equal opportunity employer and complies with 
applicable EEO and affi rmative action regulations. For general information 
about applying to Princeton and how to self-identify, please link to 
http://web.princeton.edu/sites/dof/ApplicantsInfo.htm 

www.aiche.org/redirect/index.aspx?source=CEPDisplayAd&date=1009&url=http://www.ucalgary.ca
www.aiche.org/redirect/index.aspx?source=CEPDisplayAd&date=1009&url=http://www.eng.uwyo.edu
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UNIVERSITY OF NEVADA, RENO, 
CHEMICAL ENGINEERING TENURE-TRACK OPENING
The University of Nevada, Reno, invites applications for a tenure-track position at 
the rank of assistant professor in Chemical Engineering, starting July 1, 2010.  A 
B.S. in Chemical Engineering is preferred, and a PhD in Chemical Engineering is 
required. Professional experience beyond the PhD is preferred.  Demonstrated 
abilities to perform high-quality research and excellence in teaching chemical 
engineering are expected. Outstanding applicants with expertise in all areas of 
chemical engineering are welcome, especially those with expertise related to 
renewable energy. Applicants should submit their curriculum vita, state-
ments of teaching plan and research plan, as well as the names and com-
plete addresses of at least three references to the online application found 
at www.unrsearch.com/applicants/Central?quickFind=54104. Applications 
completed by November 21, 2009, will receive full consideration. The University 
of Nevada, Reno, is an equal opportunity/affi rmative action employer. 

THE DEPARTMENT OF CHEMICAL AND BIOMOLECULAR ENGINEERING 
AT VANDERBILT UNIVERSITY invites applications and nominations for one or 
more tenure-track faculty positions at the Assistant Professor level for Fall 2010. 
Exceptional candidates will be considered for appointment at the Associate or Full 
Professor rank. Candidates are expected to contribute to one of three research 
focus areas: biomolecular engineering, advanced materials and nanotechnology, 
and energy and the environment. A Ph.D. with a distinguished academic record is 
required. Responsibilities include teaching undergraduate and graduate courses 
and leading an externally funded scholarly research program. Ranked in the top 
20 nationally, Vanderbilt University is located on 330 park-like acres one and 
one-half miles from downtown Nashville. The University has ten schools, which 
provide a full range of undergraduate, graduate, and professional programs. Inter-
disciplinary research opportunities exist with faculty in many other departments 
within the School of Engineering, the College of Arts and Science, and the School 
of Medicine. Interested individuals should send the following application 
materials to the Search Committee Chair: curriculum vitae, a statement of 
research and teaching interests, and the names and addresses of at least 

three references. Application materials should be sent in electronic format 
(a single PDF or Word fi le) to peter.pintauro@vanderbilt.edu. Screenings of 
applications will begin October 1, 2009 and continue until the positions are fi lled. 
Women and minorities are strongly encouraged to apply. Vanderbilt University is 
an Affi rmative Action/Equal Opportunity employer. 

UNIVERSITY OF HOUSTON, DEPARTMENT OF CHEMICAL AND 
BIOMOLECULAR ENGINEERING, SENIOR FACULTY POSITION
The Chemical and Biomolecular Engineering Department at the University of 
Houston seeks tenured or a tenure-track faculty candidate with exceptional prom-
ise for effective teaching and pioneering research. Although the research fi eld 
is open, we are especially interested in candidates specializing in biomolecular, 
materials and engery. Candidates at the Professor level must have demonstrated 
records of scholarship. Appointment to our faculty requires a PhD in Chemical 
Engineering or a related fi eld. Please send a curriculum vitae, detailed descrip-
tion of research interests, your e-mail address, and names and e-mail 
addresses of at least three references to:  Chemical and Biomolecular Engi-
neering Dept., Faculty Search Committee, Engineering Bldg. 1, Rm. S-222, 
University of Houston, Houston, TX 77204-4004. The University of Houston is an 
Equal Opportunity/Affi rmative Action employer. Women, minorities, veterans, and 
persons with disabilities are encouraged to apply. http://www.che.uh.edu

UNIVERSITY OF COLORADO (WWW.COLORADO.EDU/CHE) 
The Department of Chemical and Biological Engineering seeks to hire exceptional 
candidates as assistant professors, with higher levels also considered. Candi-
dates with interests in all research areas will be considered and applications are 
particularly encouraged in the bio-related areas. The Department, in collaboration 
with faculty from other units on the Boulder Campus, has embarked on a course 
to construct and occupy a state-of-the-art, $180,000,000, laboratory building. 
Applicants should go to http://www.colorado.edu/che/department/
faculty-search.html for information on submitting their applications. Review 
of applications will begin in October 2009. The University of Colorado is commit-
ted to diversity and equality in education and employment.

www.aiche.org/redirect/index.aspx?source=CEPDisplayAd&date=1009&url=http://www.eng.uwyo.edu
www.aiche.org/redirect/index.aspx?source=CEPDisplayAd&date=1009&url=http://www.eng.uwyo.edu
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CHEMICAL AND BIOLOGICAL ENGINEERING DEPARTMENT
The Department of Chemical and Biological Engineering at Northwestern Univer-
sity invites applications for a tenure-track faculty position at the assistant profes-
sor level. Candidates should have a Ph.D. in chemical engineering or a related 
discipline, demonstrated excellence in research, and a strong commitment to 
teaching at the undergraduate and graduate levels. Outstanding candidates in all 
research areas will be considered, though those with an emphasis on synthetic 
biology or energy/sustainability are particularly encouraged to apply. Candidates 
should directly submit a curriculum vitae, a description of research plans 
and teaching interests, and the names of three references in electronic 
form on line at http://www.chem-biol-eng.northwestern.edu. In order to 
ensure full consideration, applications should be received by December 1, 2009. 
Questions may be directed to chbe-search@northwestern.edu. Northwestern 
University is an Affi rmative Action, Equal Opportunity Employer. Women and 
minorities are encouraged to apply. Hiring is contingent upon eligibility to work in 
the United States.

ROWAN UNIVERSITY HAS AN OPENING FOR A TENURE-TRACK 
FACULTY POSITION IN CHEMICAL ENGINEERING AT THE 
ASSISTANT PROFESSOR RANK.  A doctorate in chemical engineer-
ing or related fi eld is required for appointment. Preferred research area is in 
advanced materials engineering with a focus in nanotechnology, biomaterials, 
composites, sustainable materials or electronic materials; however outstanding 
candidates in all areas will be considered.Excellence in education and scholar-
ship are required. This position entails developing and sustaining an externally 
funded research program which utilizes our multidisciplinary engineering clin-
ics and graduate program. The candidate will be expected to form collabora-
tions with universities and industries in the region. The university is located 
near leading pharmaceutical, chemical, petrochemical and biotechnology 
companies.  Opportunities for research will also be available at the new Cooper 
Medical School of Rowan University. A plan for the use and development of 
innovative teaching techniques in courses and laboratories must be presented.  

Strong written and oral communication skills are required. Starting date for this 
position is September 1, 2010. Interested candidates are invited to send 
a pdf fi le containing a letter of application, a curriculum vita, a state-
ment of teaching and research interests, and a list of three references to 
ChEopen@rowan.edu.  Applications will be accepted until February 8, 2009; 
however review of applicants will begin on December 15, 2009. Inquires can be 
submitted to ChEopen@rowan.edu or by mail to Chemical Engineering Faculty 
Search Committee, Rowan University, 312 Henry M. Rowan Hall, Glassboro, NJ 
08028-1701. Please visit our web site:  www.rowan.edu/ChE Rowan University 
is an affi rmative action/equal opportunity employer.  Women, minorities, and 
those with disabilities, are encouraged to apply. Position subject to funding.

FACULTY RECRUITING IN CHEMICAL ENGINEERING
THE UNIVERSITY OF TEXAS AT AUSTIN.
The Department of Chemical Engineering seeks outstanding applicants for a 
tenure-track faculty position at the Assistant Professor level. A Ph.D. is required 
and applicants must have an outstanding record of research accomplishments 
and a strong interest in undergraduate and graduate teaching. The Department 
is especially interested in applicants with research and teaching interests in the 
areas of energy sciences, but exceptional candidates in any area of chemi-
cal engineering are also encouraged to apply. Applications from women and 
minorities are strongly encouraged. A successful candidate is expected to teach 
chemical engineering undergraduate and graduate courses, develop a research 
program, collaborate with other faculty, and be involved in service to the 
university and the profession. Interested persons should submit in electronic 
form a detailed curriculum vitae including academic and professional 
experience, statements regarding their teaching philosophy and research 
plans, a list of peer reviewed publications and other technical papers, and 
the names, address and telephone numbers of three or more references 
to:  Chair, Department of Chemical Engineering, The University of Texas 
at Austin,  Austin, TX 78712-0231 (chefaculty-search@che.utexas.edu). 
Scheduling for interviews will begin in late November 2009.  A security sensitive 
background check will be conducted on selected applicants. The University of 
Texas is an Equal Opportunity/Affi rmative Action Employer.

FACULTY POSITION, COLUMBIA UNIVERSITY  
DEPARTMENT OF CHEMICAL ENGINEERING
The Department of Chemical Engineering announces a faculty position to be 
fi lled at the rank of assistant or associate professor. The department seeks 
outstanding individuals with the motivation to excel in research, teaching, and 
service. Candidates at the associate level should have a record of continued 
strong leadership in research. A Doctorate in Chemical Engineering or a 
related fi eld is required. Department research is in biological, soft materi-
als, electrochemical, or environmental engineering, and candidates that 
complement current departmental research will be given the highest priority. 
Columbia University offers an attractive, highly intellectual, and collabora-
tive environment. Assistance with faculty housing is available. The search 
will close no sooner than November 30, 2009, and will remain open until the 
position is fi lled. Starting date is July 1, 2010. Candidates should submit 
a brief research plan, statement of teaching objectives that demon-
strates a commitment to chemical engineering education, the names 
and contact information of three references, a curriculum vitae, and 
reprints of recent key research publications. Do not mail applications. 
Please apply online to:  https://academicjobs.columbia.edu/applicants/
Central?quickFind=51859. Columbia University is an affi rmative action/equal 
opportunity employer. 

CLARKSON UNIVERSITY, DEPARTMENT OF CHEMICAL AND 
BIOMOLECULAR ENGINEERING invites applications for a tenure-track 
faculty position. The search is aimed at entry-level candidates at the Assistant 
Professor level, but exceptionally qualifi ed applicants may be considered for 
more senior appointments. The Department seeks individuals with an out-
standing academic record and a demonstrated commitment to excellence in 
undergraduate and graduate education, and who are capable of establishing a 
strong international research reputation. Applicants should possess a Ph.D. in 
Chemical Engineering or a closely related fi eld. The Department is interested 
in candidates with research expertise in one of Clarkson’s research focus 
areas: Environment and Energy, Bioscience and Bioengineering and Advanced 
Materials. The successful candidate can fi nd opportunities to work closely 
with Clarkson’s Center for Rehabilitation Engineering Science and Technology 
(CREST), Clarkson’s New York State supported Center for Advanced Materi-

www.aiche.org/redirect/index.aspx?source=CEPDisplayAd&date=1009&url=http://www.zju.edu.cn
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als Processing (CAMP), Clarkson’s Center for Air 
Resources Engineering and Science (CARES) or 
Clarkson’s Center for the Environment. These 
centers provide signifi cant facilities in support of 
faculty research. The successful candidate is also 
expected to teach undergraduate and graduate 
chemical engineering courses. The department 
has a substantial undergraduate program and a 
strong graduate program, and is fully commit-
ted to supporting new faculty in their efforts to 
establish a strong research program. Review of 
applications will begin December 1, 2009 and will 
continue until the position is fi lled. Please submit 
a letter of application, resume, a statement of 
research plans, a statement of teaching inter-
ests, a set of representative publications and a 
list of four references as an email attachment 
to: chbesearch@clarkson.edu. Questions about 
the position or the Department of Chemical & 
Biomolecular Engineering at Clarkson can 
be directed to Professor Ruth Baltus, 
baltus@clarkson.edu. Women and members of 
under-represented groups are strongly encour-
aged to apply. Position # 26-09. 

THE JOSEPH H. COLLIE DISTINGUISHED 
VISITING PROFESSORSHIP AT VIRGINIA TECH
The Department of Chemical Engineering at 
Virginia Tech is seeking to fi ll the Joseph H. Collie 
Distinguished Visiting Professorship. The Collie 
Professorship requires expertise in the broad 
area of chemicals distribution management.  This 
could include, but is not limited to, modeling and 

optimization of material distribution networks, 
developing strategies for chemical marketing, and 
understanding and analyzing the global chemical 
business. Candidates should have demonstrated 
expertise in one of these areas as evidenced by 
a successful academic record or distinguished 
accomplishments in a nonacademic environment. 
The Professorship is ideally suited for engineers or 
executives from industry interested in a short-term 
academic appointment, or a faculty member on 
sabbatical leave. The holder of the Collie Chair will 
be expected to teach an undergraduate elective 
course in the general area of chemicals distribution 
management, plus advise undergraduate students 
about opportunities in this area. Research col-
laborations with current faculty in the department 
are encouraged. Appointments varying from one 
semester to three years are possible, depending on 
the interests of the candidate. Interested individu-
als should apply on-line at www.jobs.vt.edu 
(refer to posting # 090315) and submit a cover 
letter describing their interest in the position, 
an academic or professional resume, and the 
names and current contact information of three 
professional references.  For more details visit 
http://www.che.vt.edu/ or contact Prof. David Cox, 
Faculty Search Committee, Department of Chemical 
Engineering, Virginia Tech, Blacksburg, VA 24061. 
Review of applications will begin in October 2009.  
The search will remain open until the position is 
fi lled. Female and minority applicants are especially 
encouraged to apply. Virginia Tech is an Equal 
Opportunity/Affi rmative Action employer.

TEXAS A&M UNIVERSITY  
The Artie McFerrin Department of Chemical 
Engineering at Texas A&M University (http://che.
tamu.edu/) invites applications for one tenured 
or tenure-track faculty position at the Assistant 
Professor, Associate Professor, or Professor rank. 
Specifi c areas of interest include, but are not 
limited to, process systems engineering, bio-
process engineering, energy, and catalysis. The 
successful applicant is expected to develop and 
maintain a research program leading to national 
and international recognition and to teach at the 
undergraduate and graduate levels. The Depart-
ment is housed in a new 205,000 square foot 
facility, has 30 full-time faculty and 140 graduate 
students, and has over $20 million in endow-
ments. Candidates applying for this position must 
have a Ph.D. in Chemical Engineering or in a 
closely-related fi eld. Applications with 
curriculum vita, including research and
teaching interests, a statement of research 
plans, copies of selected publications, and 
names of three references should be sent 
to Professor Juergen Hahn, Artie McFerrin 
Department Of Chemical Engineering, 3122 
TAMU, Texas A&M University, College Station, 
TX  77843-3122. Applications will be considered 
until the positions are fi lled. Texas A&M University 
is an Equal Opportunity/Affi rmative Action 
Employer committed to diversity. Candidates 
from under-represented groups are strongly 
encouraged to apply.

www.aiche.org/redirect/index.aspx?source=CEPDisplayAd&date=1009&url=http://www.4cd.net
www.aiche.org/redirect/index.aspx?source=CEPDisplayAd&date=1009&url=http://www.mcmaster.ca

