CEP

PUBLISHER AND
EDITOR-IN-CHIEF

Kristine Chin
(212) 591-7662
krisc@aiche.org

MANAGING EDITOR
Cynthia F. Mascone
(212) 591-7343
cyntm@aiche.org

SENIOR EDITOR
Rita L. D’Aquino
(212) 591-7317
ritad@aiche.org

ART DIRECTOR
Fran Fresquez
(212) 591-8669
franf@aiche.org

PRODUCTION
COORDINATOR
Karen Simpson
(212) 591-7337
kares@aiche.org

ILLUSTRATOR
Alice Schwade

WASHINGTON EDITOR
Darlene Schuster

(202) 962-8690
dc@aiche.org

REGULATORY EDITOR
William A. Shirley

(888) 674-2529
envtllaw@earthlink.net
PATENT LAW EDITORS
M. Henry Heines

(415) 576-0200
mhh@townsend.com

Frank C. Eymard
(504) 585-0449
eymardfc@arlaw.com

CLASSIFIED
ADVERTISING
AND REPRINTS
Denise Deluca-Mallon
(212) 591-7170
denid@aiche.org

Auidh Bureen of Drgld s0ans
Mmmibser

Chemical
Engineering
Progress

AIChE

AMERICAN INSTITUTE OF
CHEMICAL ENGINEERS

THREE PARK AVENUE
NEw YOrk, NY 10016-5991
www.aiche.org

AIChE

General Inquiries
1-800-AlChemE
(1-800-242-4363)
Education Services
(212) 591-7770
Career Services
(212) 591-7524
Meetings/Expositions
(212) 591-7324
Member Activities/Services
(212) 591-7329

AIChExtra
Senior Editor
Lois DeLong
(212) 591-7661
loisd@aiche.org
Managing Editor
Beth Shery Sisk
(212) 591-7845
beths@aiche.org

EDITORIAL
ADVISORY BOARD
William W. Doerr
Factory Mutual
Research Corp.

Stevin H. Gehrke
Kansas State University
Dennis C. Hendershot
Rohm and Haas Co.
Robert F. Hoch
Consultant

Laura A. Hofman

H&R Technical Associates
Kenneth Kamholz
Consultant

Stephen P. Lombardo
The Coca-Cola Co.

Jerry L. Robertson
Consultant

Bruce Vaughen
DuPontTejjinFilms

EXECUTIVE DIRECTOR
John Sofranko
Jjohns@aiche.org

GROUP PUBLISHER
Stephen R. Smith
steps@aiche.org

Guest
Editorial

Industry Must Help
Students Envision the Future

saprofessional in the chemical industry, you've probably never con-

sidered the impact this sector can have on the educational success of

students in this country. And you may not have considered that even

though the chemical industry’s output will grow over the course of

the next decade, a recent U.S. Dept. of Labor report offers a glimpse
at aradically different job market for future chemical workers. Overall,
employment in the chemical and allied products industry is expected to drop
nearly 4% by 2010, and at the same time, job growth for all industries com-
bined is projected to increase by more than 15%. According to the Labor
Dept.’ s estimates, plastics materials and synthetics are expected to be the hard-
est hit, losing some 24,000 jobs, while the industrial chemicals segment is fac-
ing a projected loss of more than 16,000 jobs.

As evident from the figures and statistics above, it goes without saying that
our industry is facing serious shifts in employment. Although improvementsin
production technology have reduced the need for unskilled laborers, the indus-
try will find itself increasingly in need of workers with high-level computer
skills, capable of overseeing new, more sophisticated production systems.
Rising interest in specialty chemicals and growing concerns about environmen-
tally safe products are also expected to spur research and development employ-
ment, with chemists, chemical engineers and techniciansin high demand.

And to top it all off, arecent study by the U.S. Dept. of Education, shows
that 7 out of 10 students nationally are graduating from high school without
completing the courses needed to succeed in college or in the workplace. Of
those students who go on to college, 49% require remedial courses. By the end
of this decade, the Labor Dept. estimates that we as a nation will face a short-
age of 12 million qualified workers for the faster-growing sectors of the job
market. And while our industry may not need as many workers as previously,
itis clear that we will be competing strenuously for the cream of the crop.

So you may be wondering, what's the solution and how do we fix this
problem. It all comes down to that we, as business people, must demand more
of our students. Research strongly indicates that students who have compl eted
rigorous coursework in high school are better equipped to advance to higher
education. The State Scholars Initiative, introduced by President Bush and
U.S. Secretary of Education Rod Paige in 2002, is challenging high school stu-
dents to master a set of academically rigorous courses (i.e., math, lab sciences,
English, social studies and foreign languages) that will better prepare them to
succeed in college, the workplace, and in life. Research shows that the key to
that success is business taking a lead role in drawing a clear picture of the
opportunities that await young people who work hard in high school.

My company is playing a significant role in the Scholars Initiative because
it is incumbent on us to foster a culture of achievement among today’s stu-
dents. Doing so not only will help businesses to more readily find the kinds of
workers who can help them to remain competitive, but will better prepare stu-
dents for success in the future. The investment we make today insuring our
students gain a solid academic foundation will benefit us al in the long run.

Brian Ferguson

Chairman and Chief Executive Officer, Eastman Chemica Co.
Chairs the Board of Directors of the Center for State Scholars,
www.centerforstatescholars.org
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